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Part 10 Application and Operation

1.

Title

This award is th&@imber IndustryAward 2010

2.

Commencengnt and transitional

[2 substitutedby PR991579

2.1
2.2

2.3

2.4

2.5

2.6

This award commences on 1 January 2010.

The monetary obligations imposed on employers by this award may be absorbed into
overaward pawyents. Nothing in this award requires an employer to maintain or
increase any overaward payment.

This award contains transitional arrangements which specify when particular parts of
the award come into effect. Some of the transitional arrangements daeisescin

the main part of the award. There are also transitional arrangemeithedule A

The arrangements tBchedule Adeal with:

1 minimum wages and piecework rates

{ casual or pastime loadings

1 Saturday, Sunday, public holiday, evening or other penalties
1 shift allowances/penalties.

Neither the making of this award nor the operation of any transitional arrangements
is intended to result in a reduction in the tékene pay of employees coveredthg
award. On application by or on behalf of an employee who suffers a reduction in
takehome pay as a result of the making of this award or the operation of any
transitional arrangements, Fair Work Australia may make any order it considers
appropriate teemedy the situation.

Fair Work Australia may review the transitional arrangements in this award and
make a determination varying the award.

Fair Work Australia may review the transitional arrangements:
(@) onits own initiative; or

(b) on application by an empley, employee, organisation or outworker entity
covered by the modern award; or

(c) on application by an organisation that is entitled to represent the industrial
interests of one or more employers or employees that are covered by the
modern award; or
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(d) in relation to outworker arrangements, on application by an organisation that is
entitled to represent the industrial interests of one or more outworkers to whom
the arrangements relate.

Definitions and interpretation
In this award, unless the contrary intentigpears:
Act means thé&air Work Act 2009Cth)

award-based transitional instrument has the meaning in thd-air Work
(Transitional Provisions and Consequential Amendments) Act @09

employee means a national system employee as defined in sedt®asd 30C of
the Act

employer means a national system ewydr as defined in sections4 and 30D of
the Act

engine driver means any person who operates or drives any engine or engines, the
motive power of which is either steam, gas, oil, water, compressed air or electricity,
and includes any person who is called upon in the ordinary coutiseicduty to do
engine driverés work other than simply stopping or starting an engine under the
supervision of aenginedriver

enterprise award-based instrument has the meaning in thdair Work
(Transitional Provisions and Consequential Amendments) Act @09

estimator means an employee who has served an apprenticeship to any of the

building trades or as a draughtsperson who is engaged in preparing cutting lists of
timber for use in the manufacture of building components from builders, architects,

or other plans

examiner (Timber tradespersor® Level 5 or above)means an employee who is
capable of using all measuring equipment and who is sufficiently versatile to
examine and check any kind of product normally produced. They may be called upon
to work under supervision buaire not expected to exercise discretion ard only
required to accept or reject those articles which conform or fail to conform to clearly
defined standards

glazierd first class means an employee who is called upon to cut plate, sheet,
figured, rolled and otbr flat glass, also structural glass, and to glaze and fit into
wood and/or steel and/or metal and to fix structural glass

greaser or oiler meansany person substantially engaged in greasing or oiling any
engine, machinery or shafting

greaser or oile® first classmeans areaser owoiler who unde the supervision of
an engine dver stops or starts an engine or engines, but doesiclatle any greaser
or aler who does so only in cases of necessity or emergency

head faller means an employee who selectsb@nfor falling, exercises supervision
over two or more other fallers and/or who sharpens féllsasvs used in bush
operations
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inspector (Timber tradespersor® Level 6 or above)means a tradesperson who is
engaged to inspect components or finished prodwbitst in production or upon
completion as to their conformity with a specific standard of quality and accuracy
and who is authorised to exercise and does exercise discretion to pass components
which may not conform to that standard

leading handmeans anmaployee who, while working, has charge or control of any
adult person or persons not apprentices and who has been appointed by the employer
to take such charge or control. This definition does not apply to engine drivers,
firemen or greasers

machinist A grade (Timber tradespersord Level 5) means a tradesperson wood
machinist who has served the prescribed apprenticeship to wood machining as set out
in this or previous awards, or an adult by reason of training for four years or more
and experience is, at thiene of engagement or subsequent thereto, deemed by the
employer to be capable and is willing to perform the work of a tradesperson wood
machinist. Work which will include the work of operating and setting up and/or
grinding the knives and cutters of anitbe following machines upon which the
employee is employed notwithstanding that the employee may not be called upon to
perform all such work:

(a) automatic profile sander;

(b) shaper who works freehand or automatic shaper (other than grooving and/or
slotting inbox and case making)

(c) boultss carver;

(d) buzzer and/or jointer (using other than straight knives and cutters);
(e) crossgrainer;

() cabinetmaker

(g) chair frame maker

(h) computerised automatic two dimensional dividing and squaring saw;
(i) double edgebander and/or doubheled tenoner;

() edgebander

(k) dowel machine (multiple type);

()  drum sander (four or more drums);

(m) general joiner;

(n) lindemann gluer and jointer;

(o) longitudinal grooving machine;

(p) lock angle machine;

() mosaic flooring machine (other than assembling machine);

(n  moulder,;
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(s)
(t)

(u)
(v)
(w)

(x)

v)

)

(aa)
(bb)
(cc)
(dd)

(ee)
(ff)
(99)
(hh)
(ii)
()
(kk)
(N
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multi-headed boring machine, with three or more bits;
panel line machine
plane® three heads or more (other than box);
planer, box (four heads or more);

polisher including a person who is responsible for the setting up and operation
of a curtain coating maahe;

sets up and operates any programmed and/or computerised high output wood
machine not mentioned herein;

responsible person in charge of radio frequency gluing equipment and radio
frequency gluing operations;

router, working freehand;

shaper (other thagrooving and/or slotting in box and case making);
spoke throater;

tenoner (using scribing irons, other than an automatic tenoner);

upholsterer who is capable of and does spring canvas, first and second stuff
cover finish;

trusser or crozier;

variety turnng on lathes other than automatic lathes;
v-grooving machine;

v-line folding machine;

vinyl or melamine laying machine;

wood chipper;

wood carver; and

wood turner who grinds cutters and/or sets up and operates or who works
freehand and a turner who setsamgl operates a copying or automatic lathe

An employee operating any of the following machines: automatic shaperfsboult
carver; buzzer and/or jointer; general joiner; lindeman gluer and jointer; and a router
will be an machinist A grade notwithstandisgch employee does not set up and/or
grind the knives and cutters

machinist B grade means an adult employee other than a tradesperson, operating
and setting up and/or grinding the knives or cutters of any of the following machines:

(@)
(b)
()

automatic lathe;
automaic lathe;

band and/or jig saw (other than sawmilling);
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belt sander and bobbin sander;

belt sander on veneers;

borer (three or more spindles);

buzzer and/or jointer (using straight knives or cutters);
circular saw;

copying lathe;

dovetailer;

dowel machindsingle type);

drum sander (double or triple drums);

end matcher, finger jointer and all other male and female profile machines;
glue jointer and/or automatic dowel driving machine;
mechanical cutting veneer guillotine and veneer press
microplaner;

morticer (chain or hollow chisel of any kind or any other);
panel line machine;

planer (one or two heads) other than box;

planer, box (less than four heads);

pole scarfing (including operator of such machine who also operates a pole

boring or pole capping mactaj

radial head using saws or cutters in the making of component parts ftutpre
buildings or of roof trusses or any other form of trusses;

relisher,;

router (working from templates, dies, jigs or fences);

sets up and operates a tenoner, other than deotksd tenoner;
shaper (grooving and/or slotting in box and case making);
slicer (box);

spiking machine (incisor);

timber bending machine;

v-grooving machine;

v-line folding machine;

vinyl or melamine laying machine;
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(gg) wood chipping machine (other thaoglchipper)and
(hh) wood wool machine.

measurermeans an employee who measures and records dimensions and number of
pieces of sawn timber

millwright means a tradesperson engaigeidstalling and/or maintaining machinery

millwright 8 mechanical tradespersod special class means an employee who
installs, repairs and maintains complex machinery and equipment including
machinery which utilises hydraulic or pneumatic principles and who in the course of
such work is required to read and understand hydraulic and pteuciauitry
which controls fluid power systems; who has completed appropriate training as
described in the classification descriptions of this award

mixed industry means an employ&r industry where the work performed by an
employee is subsidiary and dtary to the chief and principal purpose and business
of such industry

NES means the National Employment Standards as containgections 59 to 131
of theFair Work Act 2009Cth)

order means the demand of a customer or of the employer, or someone on the
employets behalf, to the orderperson for an expressed size and class or expressed
sizes and classes of timber

sawbenches classifications

(@) breaking down bench includes a circular saw, a @ saw, twin saws,
horizontal saw or vertical frame saw when any of such saws is used for the
purposes of reducing a log to flitches;

(b) no. 1 benchmeans any bench which takes flitches from the breaking down
bench;

(c) no. 2 benchmeans any beihcwhich is fed diectly from a . 1 bench or an
edger saw bench, and which is not being used as a picket bench within no. 4
bench;

(d) no. 3 benchmeans any behcwhich is fed directly from am 2 bench and
which is not being used as a picket bench within no. 4 bench; and

(e) no. 4 benchmeans a bench on which timber is cut into pickets, lathes,
droppers, palings, staves or other small sizes which do not exceed 7.6 cm by
3.8 cm by 2.7 metres or the equivalent in section by 2.7 metres

saw doctor means an employee who may be regglito manufacture from blank
ribbon steel band saws of varying widths and who punches teeth, grinds teeth,
swages and sets, hard tips teeth, tensions and levels circular saws, grinds, sharpens
and setgircular saws, maintains chaew chains, hand sawsdframe saws and

who when required, is responsible for the training of other employees

saw sharpenemmeans an employee who sharpens, sets and tensions saws only, using
either hand or automatic grinding equipment, file setting lever and setting gauge saw
sharpener
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standard rate means the minimunweekly wage for aLevel 5in clausel70
Minimum wages

training agreement means an agreement for a Career Start Traineeship that is
registered with the appropréatState or Territory training authority or under the
provisions of the appropriate State or Territlagyislation

Where this award refers to a condition of employment provided for in the NES, the
NES definition applies

Coverage

This industry award coversmployers throughout Australia in the industry sectors
described in clausé.2 and to the work and persons performing such work as listed
in the skill grade structures, as describedlause3d Definitions and interpretation
Without limiting thescope of this award it applies to the following types of work in
the forest andouilding products, manufacturing and merchandising, and pulp and
paper sectors angersons performupsuch work or employed in connection with the
following work, to the exclusion of any other modern award.

The following activities are arranged in industry sectors for ease of use. In reality
each sector may overlap and include any or all activities @riv@r sectors.

(@)

(b)

Harvesting andforestry managementsector

(i)

(if)
(iii)

(iv)

Harvesting timber, processing of harvested timber, operating any
machinery or vehicle in connection with harvesting, lifting, pssing
and transporting timber.

Routine mairgnance of equipment oekicle.

Preparation of forest for harvesting operations, maintenance of forest
during harvesting and activities associated with the rejuvenation of forest
during and after harvesting operations, where carried out by employers
ergaged in harvesting operati

General forestry and forest management work where carried out by
employers engaged in harvesting operations.

Milling and processingsector

(i)

(ii)

(iii)

(iv)

Processing of logs and other forms of raw timber imidding timber
and other valuadded products in timber Hs, factories, merchadt
premises and other locations.

Processing includedifting, sorting, stacking, storing, warehousing
transporting, debarking, sawing, dressing, drying, machining, laminating,
jointing, chipping, treating and carrying out any graylilabeling and
clerical functions associated with processing.

Operation of any machinery used in processing or in connection with
processing including plant and infrastructure and any maintenance
associated with such machinery, plant or infrastructure.

Assembling and construction of products from processed timber.
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(d)

(€)

(v)
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Supervision, cardination and planning of the processing activities and
processing infrastructure.

Panelproducts sector

()

(ii)

(iii)
(iv)

v)

Manufacturing of boards, panels or veneer framber and timber
products.

Handing, soring, stackng, lifting, treatng, cuting, pressg, gluing
edgng, trimming, paining, laminatng and proceseg in any manner,
board panelor veneer.

Transporing and stoing board, panels or veneer.

Operaing and maintaimg any a all machinery associated with board,
panel or veneer manufacture including manufiacy plant and
infrastructure.

Plaming, seting-up and assemiolg products from board, panel or
veneer and associated components.

Manufacturing sector

(i)
(i)
(iii)

(iv)
v)

(vi)

(vii)

(vii)

All activities listed in the milling and processing sedtoclauset.2(b)
Machining timber in any manner to produce components and articles.

Plaming, seting-up and assemiblg wood components and associated
attachments into products.

Paining and glazing products.

Manufactumg frames, trusses, doors, windows and other building
products or components from wood or timber.

Measumg, estimaing, desiging and manufactumg products for
building and other purposes.

Manufactumg wooden spomg goods including for cricket, hockey,
lacrosse, polocrosse, billiards, badminton.

Cabinet making, wood machining, wood turning, wood carving,
finishing, polishing, upholstering and other work carried out in or in
connection with preparing, packing, asdg@#ing, manufacturing repairing

or fixing, whether new or secorfthnd any article of furniturencluding
inbuilt and caravan furniturehairs and seating, picture fragamusical
instruments and toys; where any of the foregoing are made of wood or
timber, manufactured wood or timber products; and any other product
made from wood.

Merchandising and retailing sector

(i)
(ii)

All activities listed in the manufacturing sectorclause4.2(d)

Displaying, demonstrahg, prepaing, handing, providng advice and
seling timber and timber related products, hardware and building
products in wholesale and timber merchant/retail outlets.
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(i) Activities associated with the importing and wholesaling of timber
products.

(iv) Calculaing and processg cusomer orders and deag with customers
generally.

()  Pulp and paper sector

The manufacture, procesnd supply of: pulp and recycled pulp; plastic
materials where obtained from the wood and cooking chemicals derived from
the manufacture, processing and syppf pulp and recycled pulp; paper,
including paper board, strawboard, paper bags or any similar commodity,
brown papers, copy paper, envelope grade paper, hardboard paper, kraft paper,
linerboard, publication and printing papers, sackcraft, security faper
watermark papers, fruit trays, egg cartons, wine trays, paper towel, facial
tissue, toilet tissue, paper napkins, printed tissue produndisiding printed

and laminated) where printing and conversion occurs in conjunction with the
processing of pulpof tissue manufacture.

Reference to timber and/or wood in this award without in anyway limiting the
ordinary meaning of the words, will also include any artifici@minated or
manufactured material now in existence or hereafter coming into existence from
whatever materials made or constructed or manufactured, which is or can be used in
the place of wood or timber and worked in a similar manner as wood or timber.

Exclusions

The award does not cover employensd employees covered by the following
awards

(@) Siviculture Award 201Qor
(b) GraphicArts, Printing and Publishing ward 2010
The award does not cover an employee excluded from award coverage by the Act.

Theaward does not cover employees who are covered by a modern enterprise award,
or an enterprise imimiment (within the meaning of thEair Work (Transitional
Provisions and Consequential Amendments) Act 2(0@)), or employers in
relation to those employees

Where an employer is covered by more than one award, an employee of that
employer is covered bthe award classification which is most appropriate to the
work performed by the employee and to the environment in which the employee
normally performs the work.

NOTE: Where there is no classification for a particular employee in this award it is
possible that the employer and that employee are covered by an award with
occupational coverage.
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Access to the ward and the National Employment Standards

The employer must ensure that copies of this award and the NES are available to all
employees to whom they ply either on a noticeboard which is conveniently located at or
near the workplace or through electronic means, whichever makes them more accessible.

7.

The National Employment Standards and this award

The NES and this awardcontainthe minimum conditions of employment for employees
covered by this award.

8.2

8.3

8.4

12

Award flexibility

Notwithstanding any other provision of this award, an employer and an individual
employee may agree to vary the applicatboertain terms of this award to meet the
genuine individual needs of the employer and the individual employee. The terms the
employer and the individual employee may agree to vary the application of are those
concerning:

(@) arrangements for when work isrfiemed;
(b) overtime rates;

(c) penalty rates;

(d) allowances; and

(e) leave loading.

The employer and the individual employee must have genuinely made the agreement
without coercion or duress.

The agreement between the employer and the individual employee must:

(@) be confhed to a variation in the application of one or more of the terms listed
in clauseB.1; and

(b) result in the employee being better off overall than the employee would have
been if no individual flexibility agreement had been adree

The agreement between the employer and the individual employee must also:

(@) be in writing, name the parties to the agreement and be signed by the employer
and the individual employee and, if the employee is under 18 years of age, the
employeés parenbr guardian;

(b) state each term of this award that the employer and the individual employee
have agreed to vary;

(c) detail how the application of each term has been varied by agreement between
the employer and the individual employee;

(d) detail how the agreementsidts in the individual employee being better off
overall in relation to the individual employ@eterms and conditions of
employment; and
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8.8
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(e) state the date the agreement commences to operate.

The employer must give the individual employee a copy of the mgmrteand keep
the agreement as a time and wages record.

Except as provided inlause8.4(a)the agreement must not require the approval or
consent of a person other than the employer and the individual employee.

An employer sedng to enter into an agreement must provide a written proposal to
the employee. Where the emploggenderstanding of written English is limited the
employer must take measures, including translation into an appropriate language, to
ensure the employee derstands the proposal.

The agreement may be terminated:

(@) by the employer or the individual employee giving four wéekstice of
termination, in writing, to the other party and the agreement ceasing to operate
at the end of the notice period; or

(b) at any tine, by written agreement between the employer and the individual
employee.

The right to make an agreement pursuant to this clause is in addition to, and is not
intended to otherwise affect, any provision for an agreement between an employer
and an individueemployee contained in any other term of this award.

Part 20 Consultation and Dispute Resolution

9.2

Consultation regarding major workplace change
Employer to notify

(@) Where an employer has made a definite decision to introduce major changes in
production, program, oggisation, structure or technology that are likely to
have significant effects on employees, the employer must notify the employees
who may be affected by the proposed changes and their representatives, if any.

(b) Significant effectsinclude termination of eployment major changes in the
composition, operation or size of the empldgeworkforce or in the skills
required; the elimination or diminution of job opportunities, promotion
opportunities or job tenure; the alteration of hours of work; the need for
retraining or transfer of employees to other work or locations; and the
restructuring of jobs. Provided that where this award makes provision for
alteration of any of these matters an alteration is deemed not to have significant
effect.

Employer to discuss bange

(@) The employer must discuss with the employees affected and their
representatives, if any, the introduction of the changes referred to in 8lause
the effects the changes are likely to have on employees and measwesd to a
or mitigate the adverse effects of such changes on employees and must give
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10.
10.1

10.2

10.3

10.4

10.5

10.6

11.
111

(b)

()
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prompt consideration to matters raised by the employees and/or their
representatives in relation to the changes.

The discussions must commence as early as practicable aftimitedlecision
has been made by the employer to make the changes referred to iroclause

For the purposes of such discussion, the employer must provide in writing to
the employees concerned and their representatives, yif alh relevant
information about the changes including the nature of the changes proposed,
the expected effects of the changes on employees and any other matters likely
to affect employees provided that no employer is required to disclose
confidential inbrmation the disclosure of which would be contrary to the
employeds interests.

Dispute resolution

In the event of a dispute abowat matter under this award, ardispute in relation to

the NES, in tk first instance the parties mustempt to resolve thmatter at the
workplace by discussions between the employee or employees concerned and the
relevant supervisor. If such discussions do not resolve the dispute, the parties will
endeavour to resolve the dispute in a timely manner by discussions between the
employee or employees concerned and more senior levels of management as
appropriate

If a dispute about matter arising under this awardeodispute in relation tthe NES
is unable to be resolved at the workplace, and all appropriate stepclanused 0.1
have been taken, a party to the dispute may refer the dispiéér Work Australia

The parties may agree on the process to be utitigéahir Work Australiancluding
mediation, conciliation and consent arbitration.

Where the matter in dispute remains unresqlVair Work Australiamay exercise
any method of dispute resolution permitted by thetAatit considers appropriate to
ensure the settlement of the dispute.

An employer or employee may appoint another pgreoganisation or association to
accompany and/or represent thiemthe purposes of this clause

While the dispute resolution predure is being conducted, work must continue in
accordance with this awamhd the Act.Subject to applicable occupationaddith

and safety legislation, an employee must not unreasonably fail to comply with a
direction by the employeto perform work whether at the same or another
workplace, that is safe and appropriate for the employee to perform.

Dispute resolution proceduee training leave

An eligible employee representative who will be involved in dispute resolution will

be allowed to be trained in order to assist the employee to settle disputes as per this
clause. The employee must arrange for suitable training @vigl | writing with a
minimum of six weeks notice (or less amount by agreement) for up to five days leave
with pay each calendar year, rommulative.
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The notice to the employer must include details of the type, content and duration of
the course tbe attended. The employer must have a reasonable opportunity to:

(&) consult with the elidile employee representative amdthe training provider
regarding dispute resolution training; and

(b) participate in the development of the dispute resolution trainingeou

Leave of absence graa pursuant to this clause witlount as service for all
purposes.

The time of taking leave wilbhe arranged so as to minimise any adverse effect on the
employefs operations.

For the purpose of determining the i#dament of employee representatives to
dispute resolution procedure training leave ghgible employee representatives

an employee who is a shop steward, a delegate, or an employee representative duly
elected or appointed by the employees in an enserpr workplace generally or
collectively for all or part of an enterprise or workplace for the purpose of
representing those employees in the dispute resolution procedure.

Part 30 Types of Employment and Termination of Employment

12. Employment categories
[Varied by PR991579
12.1  Full-time employment
All employees except those engaged as-foae, piecework or as casual employees
will beemployed by the weefunless otherwise specified in the adjar
12.2  Casual employment
(&) A casual employee wilbe paid per hour 1/38of the award rate applicable for
the work performed plus a loading of 25#the applicable rate of pay
(b) A casual employee who works in excess of the ordinary hours fixedefekly
empbyees on any day wibe paid at the appropriate overtime rate provided in
clause30d Overtime, Saturday, Sunday apdblic holiday paymeni& day
work and shiftwork based on their ordinary rate of pagdluding the loading
provided for in clausé&2.2(a).
(c) A casual employee eaged for a part of any day whlke entitled to a minimum
of four hour$pay per day whether the casual employee is required to work for
four hours or nb
12.3  Part-time employment

(@) An employee may be engaged to work on a-par¢ basis involving a redar
pattern of hours which withverage less then 38 hours per week.
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Before commencingparttime employment, the employee and employer must
agree upon the houts be worked by the employee, the days upon which they
will be worked and thetartingand finishing times for the work.

The terms of the pattme work agreement, or aragreedvariation to it, will
be in writing and retained by the employer. A copyhs# agreen and any
variation to it willbe provided to the employee by the employer.

An employer is required to roster a regular fiisne employee for a minimum
of threeconsecutive hours on any shift.

A parttime employee wilbe paid for each hour wied 1/38h of the weekly
award wage prescribed by this award for the grade of work performed.

A parttime employee who works in excess of the daily hours fixed by
agreemenbetween theemployer and the employee wile paid overtime in
accordance with clee 300 Overtime, Saturday, Sunday apdblic holiday
paymentd day work and shiftark.

Subject to this clause, all of éhprovisions of this award wilapply to a
parttime employee.

12.4 Piecework

(@)

(b)

Definition

A pieceworkerwill mean an employee who is not a weekly employee but who
is engaged to work away from the empldgemill, yard or other place of

business in or in connection with felling, snigging, hauling or other obtaining
of logs, billets, chips orther timber at rates of remuneration depending only
on the amount of work performed, irrespective of the hours or times concerned.

Remuneration

[Sched D renumbered as Sched BPfRO9159]

()

Subject toSchedule B Piece Rates for Workers iSpecified Districtshe
remuneratia payable to a pieceworker wile fixed by agreement between the
employee and the employer at rates which wauldble such an employee of
average capacity to earn, for an ordinary vae&kork, not less than 25% above
the appropriate weekly base rate for the class of work performed.

Chainsaw and other additional costs

() Pieceworkers who, with the concurrence of thpkyer, supply, operate
and maintain their own chainwsa will be reimbursed for the supply of
such equipment as per this clause.

(i) All pieceworkers will be reimbursed for all costs incidental to and
directly connected with piecework in one of the followimgthods as
agreed between the employer and the employee concerned:

{ incorporating the costs into the piecework rate;
by calculating the costs and applying an additional flat rate or

percentage rate to the piecework raie;
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1 by reimbursement of the actuahaunt involved.

Only the following clauses of this award apply to pieceworkers:

Clause title Clause number
Accident pay 23
Annual leave 33

Fire fighting 13
Disputeresolution 10
Payment of wages 25
Personaléave 34
Protef:tlve tothing, footwearand 2122
covering

Termination of employment 14

Shifting haulers

Pieceworkers wilbe paid at the award rate plus 25% for time occupied shifting
haulers fom one landing to another except in cases where the piecework rates
are arranged to include time occupied in shifting haulers.

Sleeper® loading and turning

When sleepers are being inspected whilst they are being loaded into trucks by
pieceworkers and, abé request of the enmpfer or of a gvernment inspector

or of the buyer, the sleepers are turned for inspectioreiospection, the
loaders willreceive turning rates whilst turning such sleepers and loading rates
whilst loading such sleepers.

Measurementof logs

All logs felled orhauled at piecework rates wile measured or weighed at the

mill landing or elsewhere by agreement. Particulars ofdbe $0 measured or
weighed will be given to the pieceworker at least once a fortnight unless
otherwise agred upon by the employer and doyee and such particulars will

set out the name of the mill supplied, the name of the employee, the date, the
brand, the length, the girth or the weight or the cubic meterage of such logs
scaled according to the prevailingaptice.

Subsistence allowance

(i) The employer will make every reasonable effort to ensure that the logs
are not unduly delayed by stockpiling in the bush. Where logs are
stockpiled in excess df4 days in the bush the pieceworkers affected
may be paid, by greement, a subsistence allowance based on the
estimated tonnage of the logs in the piecewoik@ls agreed to between
the pieceworkers and the employer.

(i) If the actual tonnage turns out to be greater than or less than the
estimated tonnage aft weighing an adjustment wilbe made for the
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differences in the employéenext pay or otherwise as agreed to between
the employer and the employee concerned.

Royalty payment

Where the employee obtaining the timber pays royalty on behathef
employer the emplger will reimburse the royalty to the employeeaddition
to piecework rates.

Payslips

Insteadof clause250 Payment of wageshe employer wi supply in writing
to each piecework employee the folloiinformation:

(i) tonnes cud saw lo@ pulp log;

(i)  classification;

(i) gross pay;

(iv) the nature and amount of all allowances paid;
(v) the nature and amount of all deductions;
(vi) taxation;

(vi) net pay;

(viil) adjustments;

(ix) conversion factor tonnes/metend

(x) date of payment; anahy leae entitlements.
Base rate of pay

(i) The base rate of pay in relation to entitlements underNES for an
employee on a piecework rate the minimum wage in clausk6o
Classificationdor the employeés dassification level.

(i)  The full rate of pay in relan to entittements under the NHSr an
employee on a piecework rate the minimum wage in clauskso
Classificationsfor the employe& classificatio level plus a loading of
25%.

Pieceworker reimbursement

All pieceworkers will be reimbursed for all costs incidental to and directly
connected with piecework in one of the following methods as agreed between
the employee and employer concerned:

() incorporaing the costs into the piecework rate;

(i) by calculating the costs and applying an additional flat rate or percentage
rate to the piecework rate; or

(i) by reimbursement of the actual amount involved. Such amount will be a
minimumof 9.6% of the standard rate.
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Apprentices

(@)

(b)

(©)

(d)

Supervision and training

An employer will ensure that each apprentice has appropriate arrangements
made at an enterprise level to meetdperenticeStraining requirements and
adequate access to and supervision from tradespersons has begdarran

Apprenticeship committees

Apprenticeship arrangements not covered by this award will be as per the
requirements of the appropriate Stasgritory authoriyy or commission. This
includes form and registration aidenture. Apprenticeship arrangementsym

also be determined by agreement by ithgustry training advisory bodgt a
national level or between the Industrial parties by establishing a committee at a
state level in conjunction with the appropriate state authority or commission.

Period of apprerticeship

The term of apprenticeship is determined by the rate by whmckpprentice

gains the required competence and the starting level of competence of the
apprentice. Four years ageneral guide but aapprenticeship will end once an
apprentice displys the competency required by the apprenticeship indentures
or the appropriatState apprenticeship authorgycommission.

Overtime and public holiday rates

(i) An employer requiring anpgprentice to work overtime wilpay the
apprentice double the ratesr fsuch overtne, provided no apprentice
will be required to work overtime for more than eight hours in any one
week, or more thad6 hours in any four weeks, andopided that such
overtime willnot prevent the apprentice attending any technical school.

(i) If the apprentice is willing to work and the employer desires to employ
the apprentice on public holiday, then the employer may do so, it
pay the apprentice double time and a half for such whbike. work on
suchpublic holidays will not exceed therdinary hours of work and will
not be included in the calculation of eight arkd hours in
clausel2.5(d)(i)

Fire fighting

Employees wo are required by the employter fight bushfires willbe employed in
accordance with the aditions set out iclausel3.3

Where relevant StafBerritory legislation determines conditions for employees who
are required to fight bushfires under the control of a Statatory forest authority
conditions willbe in a&cordance with that legislation and not in accordance with the
conditions set out inlausel3.3
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Conditions of fire fighting

(@)

(b)

(©)

(d)

()

(f)

(9)

Retention of classification

An employee willretain tle classification upon whickthey wereemployed
immediately prior to the outbreak of a bushfire, provided that the employer
may for the purpose and during any period of bushfire fighting operations
specifically assign an employee to another classification for which a higher
wage rate is prescribed.

Normal hours of work

The weekly totabf hours at ordinary time wilhot exceed an average of 38 per
week in a cycle of four weeks.

Work periods

The minimum work period wilbe eght consecutive hours and wile deemed

to have been worked on the day on whilsd greater part of the work period
has occurred. A work period can only be terminated by a rest period of a
minimum of eight hours.

Rest period

Except during the prescribed emency period, an employee wilkceive a
minimum rest period of eight consemat hours off duty between the
engagement on two successive work periods. If an employee is required to
remain on duty for a work period in excessléfhours, the emplae will at

the conclusion othe work period be entitled to be paid eight hoatsrdinary

rates as a paid rest period. After a rest period of a minimum lof lkeaurs a

new work period willbe deemed to commence. If a rest period whilst engaged
on fire fighting exceed&6 hours the new work period is deemed to commence
at the expirationfothe first16 hours of such rest period.

Overtime

All time worked on any day, Monday to Friday (including time workedrgo
fire fighting work) will be paid for at the rate of ordinary time for the first eight
hours and at the rate of time aadhalf for the next two hours and the rate of
double time thereafter.révided that the wage rate wikvert to ordinary time
when the employee has received a rest period of eight hours.

Saturday work

All time worked byan employee on a Saturday wik paid forat the rate of
time anda half for the first two hours and double time thereafter.

Sunday andpublic holiday work

All time worked by an employee on a Sunday voé paid for at the rate of
double the ordinary rate, and for all time worked guublic holiday at two and
a half times the ordinary rate.
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Payment for time spent travelling

All time spent by an employee proceeding to and from a bushfire at the
direction of the employer wilbe deemed to be time worked.

Meal intervals

All meal intervals not exceeay 45 minute§durationwill be counted as time
worked.

Meals

The employer will reimburse each employee the cost of providing three meals
per day. Where an employee is required to work at night the employer will
reimburse each employee the cost the empgloyeurs to supply suitable
provisions at reasonable intervals as agreed between the employer and the
employee. This allowance will not apply where the employer provides the
usual three meals per day and provides suitable provisions at reasonable
intervalsas agreed between the employer and the employee.

Camping allowance

An employee required to camp whle paid in accordance wittlause219
Allowances

Camping facilities allowance

When employees are roged, the employer will reimburse all employees any
reasonable amount spent to provide for adequate sleeping and messing
facilities.

This allowance does not apply where the employer, so far as is reasonably
practicable, provides adequate sleeping and mgsfcilities as agreed
between the employer and the employee.

Footwear and clothing

An employee enggedin fire fighting will be reimbursed for safety footwear
and clothing in accordance withause21d Allowances

Hourly employees
Hourly employees wilbe paid at 1/38th of the prescribed weekly rate per hour.
Resumption of normal duties

Each employee who has been engagdie fighting will be entitled upon the
cessation of such work and prior to tlesumption of normal duties to a clear
break of eight hours without loss of pay for recognised working time occurring
during such break; pwided that this provision wilhot apply with respect to
any bush fire fighting operations commenced and comphetegeen the hours

of 7.00amand 3.00om.

Stand-by

(i) Stand-by, except for the times as provideddtausel3.3(p)(iii), mears
all times between 10.08mand 6.00Qom on a Saturday, Sunday public
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holiday durirg which period anraployee willbe available either at home

or at such other place as is mutually agreed between the employer and the
employee in readiness for an immediate call to work. Whenever an
employee is advised that the employee is required to be od-lsfan
paymentfor standby will be made unless the employee is notified by
3.00pmon the last normal working day on which the employee worked
that the employee is not required to be on standProvided that where

an employee is advised that the employee is requirdze on standby

on a weekend, a minimunapment of one day starny will be made.

(i)  An employee requiredybthe employer to starly will be paid $6.4per
hour. Provided that if the employee is called upon to perfoenfighting
work on any day that themployee ioon staneby, the employee wilbe
paid for all time worked at the appropriate prescribed rate in addition to
any entitlement for stanbly performed on that day.

(i) During the period in which daylight saving is in force, an employer may
on any nomal weekday, Monday to Friday inclusive, which has a high
fire danger rating, place an employee on stayt the cessation of the
normal working time for that day.

(iv) Notification that an employee is requirexlgo on standby will be made
prior to the cesation of work for the day and/or the emplo§edeparture
from the place where the employee normally ceaga® for the day.
Payment willbe made from the normal time of cessation of work at the
rate as provided inlausel3.3(p)(i)

Termination of employment
Notice of termination is provided for in the NES.
Notice of termination by an employee

The notice of termination required to be given by an employee is the same as that
required of an employer except that there is no reqent on the employee to give
additional notice based on the age of the employee concédiraademployee fails to

give the required notice the employer may withhold from amoneysdue to the
employee on termination under this award or the NES, an amotiexceeding the
amount the employee would have been paid under this award in respect of the period
of notice required by this clause less any period of notice actually given by the
employee.

Job search entitlement

Where an employer has given noticetefmination to an employee, an employee
must be allowed up to one daytime off without loss of pay for the purpose of
seeking other employment. The time off is to be taken at times that are convenient to
the employee after consultation with the employer.

Transport of employees on termination of employment

Where means of transport to the bush or bush sawmills is provided by the employer,
on the termination of service of an employee, the employeenipoye@s family
and goods and cttals will be transpded within 48 hours of receipt by the employer
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of notice that such transport iequired, and the employee wile reimbursed the
cost of such transport if not provided by temployer.An employee willnot be
entitled to free transport on a route alonyah the public is rgularly transported for
payment,on the other hand the employee wilbt be charged a rate on such route in
excess of that regularly charged to the public.

Redundancy
Redundancy pay is provided for in tRES.
Transfer to lower paid duties

Where an employee is transferred to lower paid duties bymess@dundancy, the
same periof notice must be given as the employee would have been entitled to if
the employment had been terminated and the employer atathe employés
option, m&e paymentinsteadof an amount equal to the differee between the
former ordinary time rate of pay and the ordinary tiae of payfor the number of
weeks of notice still owing.

Employee leaving during notice period

An employee given notice of termiman in circumstances of redundancy may
terminate their employment during the period of notice. The employee is entitled to
receive the benefits and payments they would have received under this clause had
they remained in employment until the expiry of thatice, but is not entitled to
payment instead of notice.

Job search entitlement

(&) An employee given notice of termination in circumstances of redundancy must
be allowed up to one désytime off without loss of pay during each week of
notice for the purposef seeking other employment.

(b) If the employee has been allowed paid leave for more than one day during the
notice period for the purpose of seeking other employment, the employee must,
at the request of the employer, produce proof of attendance at anemtery
they will not be entitled to payment for the time absent. For this purpose a
statutory declaration is sufficient.

(c) This entitlement applies instead of cladge3
Transitional provisions

(@) Subject to claus&5.5(b) an employee whose employment is terminated by an
employer is entitled to redundancy pay in accordance with the termas of
notional agreement preserving a State award

() that would have applied to the employemmediately prior to
1 Jaruary2010, if the employee had at that time been in their current
circumstances of employment and no agreement made under the
Workplace Relations Act 1996th) had applied to the employee; and

(i) that would have entitled the employee to redundancy pay esexaf the
employeés entitlement to redundancy pay, if any, under the NES.
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The employeé entitlement to redundancy pay under timtional agreement
preserving a State awars limited to the amount of redundancy pay which
exceeds the employ@&eentitlemat to redundancy pay, if any, under the NES.

This clause does not operate to diminish an emplsy@aatittement to
redundancy pay under any other instrument.

Clausel5.5ceaseso operate on 31 December 2014.

15.6  Small employer

(@)

(b)

()

For the purposes athis clausesmall employemeans an employer to whom
the NES does not appbecause of the provisions of 8111)(b) of the Act

Despite the terms of.121(1)(b) of the Acand subject talausel5.6(c) the
remaining provisions of Sutvisions B and C of Division 11 of the Aapply

in relation to an employee of a small employer who performs any of the work
within the scope of thisweard which immediately prioio 1 January 2010 was

in clauses of theTimber am Allied Industries Award 1999y clause 6 of the
Furnishing Industry National Award 200%xcept that the amount of
redundancy pay to which such an employee is entitled must be calculated in
accordance with the following table:

Employe&s period of contiruous Redundancy pay period
service with the employer on

termination

Less than 1 year Nil

At least 1 year but less than 2 years 4 weeks

At least 2 years but less than 3 years 6 weeks

At least 3 years but less than 4 years 7 weeks

At least 4 years andver 8 weeks

Until 31 December 2014, clausks.5 prevails over clausd5.6 where the
amount of redundancy pay to which an employee is entitled under dlalse
and anyother instrument exceeds that to which the employee is entitled under
clausel5.6

15.7  Such provisions do not apply to weekly piecework employees.

Part 40 Minimum Wages and Related Matters

16.  Classifications

[Sched A renumbered as Sched BRi3991579
[Sched B renumbered as Sched GPR991579
[Sched C renumbered as Sched CPRA91579

16.1 The definitions of the classification levels in clauk&@ Minimum wages are
contained inSchedule B Classification Structure and Definitions for the General
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Timber Sream Schedule @ Classification Structure andDefinitions for the
Wood and Timber Furniture Streasnd Schedule B Classification Definitions for
the Pulp and Paper Stream

17.  Minimum wages
[Sched A renumbered as Sched 9157

17.1  Minimum ratesfor employees inSchedule B Classification Structure and
Definitions for the General Timber Sream

Skill level Minimum weekly wage  Minimum hourly wage
$ $
Level 7 698.20 18.37
Level 6 658.50 17.33
Level 5 637.60 16.78
Level 4 603.90 15.89
Level 3 583.00 15.34
Level 2 560.50 14.75
Level 1 543.90 14.31

[Sched B renumbered as Sched PRR891579

17.2  Minimum r ates foremployees inSchedule @ Classification Structure and
Definitions for the Wood and Timber Furniture Stream

Skill level Minimum weeklywage  Minimum hourly rate
$ $
Level 7 698.20 18.37
Level 6 658.50 17.33
Levd 5 637.60 16.78
Level 4A 614.50 16.17
Level 4 603.90 15.89
Level 3 583.00 15.34
Level 2 560.50 14.75
Level 1 543.90 14.31

[Sched C renumbered as Sched 91579

17.3  Minimum r ates for employees inSchedule [ Classification Definitions for the
Pulp and Paper Stream

Skill level Minimum weekly wage Minimum hourly r ate
$ $
Level 9 719.00 18.92
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Skill level Minimum weekly wage Minimum hourly r ate
$ $
Level 8 698.20 18.37
Level 7 679.30 17.88
Level 6 658.50 1733
Level 5 637.60 16.78
Level 4 618.90 16.29
Level 3 606.40 15.96
Level 2 593.90 15.63
Level 1 573.00 15.08

17.4  Apprentices (other than saw doctor apprentice$
Year of apprentice  Award rate for L evel 5
%

First 50
Second 60
Third 75
Fourth 90

17.5 Saw doctor apprentices
Year of apprentice Award rate for L evel 6
%

First 50
Second 60
Third 75
Fourth 90

Where an apprentice is under the age of 21 years on the expiry of teatagship,
the apprentice wilbe paid at at less than the adult rate prescribed for the skill level
on which the employee is employed.

17.6  Unapprenticed juniors

Age Award rate for L evel 2
%

16 40

17 55

18 70

19 85

20 100
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Adjustment of rates for apprentices and juniors

Rates willbe calculatedn multiples of$0.06, amounts of$0.® cents or less being
taken to the lower multiple and amounts in excesktOdd2being taken to the higher
multiple.

Actual rate of pay

Actual rate of pay meanghe total amount an employee would normally receive for
performing the employé€s 38 hours of ordinary wkr Such rate will expressly
exclude overtime, penalty rates, allowances, shift allowances, special rates, fares and
travelling time allowance, and any other ancillgyments of a like naturdhis
definition will not include production bonuses and other methods of payment by
results which by virtue of their baswf calculation already produckne results
intended by this clause.

Piecework and incentive work

(@) The total minimum award rate prescribed bystblause will not apply to
employees remunerated under any system or method of payment by results

(b) The weekly rates wilbethe base rate prescribéat the classification in which
the employee is engaged.

Training and skill development

Where it is agreechait additional training should be undertaken by an employee, that
training maybe undertaken either on or dfie job. If the training is undertaken
during ordinary working hag, the employee concerned wilbt suffer ag loss of

pay. The employer mustat unreasonably withhold sugbaid training leave. This

will not prevent the employer and employee(s) agreeing to paid leave for other
relevant training. Any entitlement to payment for training undertakendardance

with this clause is subgt to prior @proval of the training by the employer before the
training commences.

Any costs associated with standard fees for prescribed courses and prescribed
textbooks (excluding those textbooks which are available in the emf@ddgehnical

library) incurred in onnection with lhe undertaking of training wibbe reimbursety

the employer upon production of evidence of such expenditure. Provided that
reimbursement may be on an annual basis subject to the presentation of reports of
satisfactory progress.

Travel coss incurred by an employee undertaking tragniequired by the employer
which exceed those normally incurred iravelling to and from work willbe
reimbursed by the employer.

Supported wagesystem

[Sched E renumbered as Sched PRB91579
SeeSchedule F
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20. National training wage
[Sched F renumbered as Sched GPRB9I1579
SeeSchedule G

21.  Allowances
21.1  Adjustment of expense related allowances

(&) At the time of any adjustment to the standard rate, each expense related
allowancewill be increasg by the relevant adjustment factor. The relevant
adjustment factor fohis purpose is the percentage movement in the applicable
index figure most recently published by the Australian Bureau of Statistics
since the allowance was last adjusted.

(b) The applicable index figure is the index figure published by the Australian
Bureau ¢ Statistics for the Eight Capitals Consumer Price Index (Cat No.
6401.0), as follows:

Allowance Applicable Consumer Price Index
Figure

Meal allowance Take away and fast foods sgltoup

Tool allowance Toolscomponent of théousehold
appliancesutensilsandtools
sub-group

Vehicle/travel allowancandcamping Privatemotoringsub-group
alowance

21.2  In addition to the weekly rates set out in claigé@ Minimum wagesthe following
allowances wilbe pad:

21.3 Charred timber

Employees handlingr cutting charred timber wilbe paid a minimum allowance of
0.7% of the standard ratén addition to their ordinaryrate of pay when the
disabilities associated with handling or cutting such timber are unusualyadirt
objectionable.

21.4 Leading hands

In addition tothe rates prescribed in claus@ Minimum wages a leading hand
supervsing two to six employees wille paid3.3%of the standard ratnd for more
than six employee8.1%of the standard rate addition to their ordinary rate of pay

21.5 Motor vehicleallowance

(@ An employee who, by agreement with the employer, uses the emiayee
motor vehicleon the employds business willbe paid a motor vehicle
allowance of$0.74 per kilometre.

(b) Where an employee uses the empldyemvn motor vehicle with the approval
of the employer for travelling to and from a job away from the usuakpd
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work the employee wilbe paid the motor Vecle allowance prescribed by
clause21.5(a)for the distance by which the trip exceeds the distance that the
employee normally travels in going to and from the usual place of work.

Meal allowance

(&) An employee required to work overtime for two hours or moiteomt being
notified the day before that the employee will beesguired to work willeither
be supplied with a médy the employer or paid $11.0@r the first meal and
for each subsequent meal after each further four bawertime where the
employeeis required to continue working after each four hours but such
payment need not be made to employees living in the same locality as their
place of employment who can reasonably return home for meals.

(b) Unless the employer advises an employee on the pregtayuthat the amount
of overtime to be worked will necessitadesecond or subsequent méad
employer willprovide such second and/or subsequeeals or make payment
insteadas above prescribed.

(c) If an employee pursuant to notice has provided a mealealstand is not
required to work overtime or is required to work less than theuat advised
the employee wilbe paid as above prescribed for the meal or meals provided.

Camping allowance

An employee who is reqwd by the employer to camp wile paid acamping
allowance of $23.80 per day for each working day on which the employee camps
with a maxinum payment per week of $166.6

Work away from usual place of employment

An employee who on any day or from day to day is required to work at a job away
from the empbyeds usual place of work wikt the direction of the employer attend

for work at such place at the usual starting time and will be reimbursed for any fares
reasonably incurred in excess of those normally incurred in travelling between the
employe&s home and usual place of work.

Tool allowance

(@) The following classes of employees supplying their own tools (except dogs and
cramps of all descriptions, augers of all sizes, bits not normally used in brace,
and all hammers exceptaw hammers, all of wbh will be supplied by the
employer), willreceive the following tool allowance:

(i)  Millwrightd $4.40 per weekor
(i)  Utility persord $3.40 per week
(b) Furnishing employees

(i) Where an employee providetools of trade necessary fothe
performance of their dutiess equired ly the employer, such tools will
be insured by the employer against loss by theft or fire up to a maximum
of $663.85.

MAO000071 29



30

21.10

21.11

21.12

21.13

21.14

Timber Industry Award 2010

(i) Tradespersons wilbe paid an allowance of $13.40 per week for
supplying and maintaining tools ordinarily required for the peréomoe
of their work as a tradesperson.

Cleaning of boilers and associated equipment

An employee engaged in cleaning and/or scraping work inside an incinerator or kiln,
the gas or water space of any boiler, flue or economizer, cleaning inside enclosed hot
wells and/or associated hotvater storage tanks, evaporators,-ageators or
precipitators, and/or in removing and cleaning caps on headers of atwsdyoiler

will be paid anextra hourly allowanceof 0.2% of the standard ratewhilst so
employed.

Repairs inside boilers and associated equipment

An employee engaged on alterations and/or repairs inside an incinerator-&iime
the gas or water space of any boiler, flue, precipitator or economizer vpdidean
extra hourly allowancef 0.15%of the sandard ratewhilst so employed.

Additional amountsd engine driversffiremen

An engine driver or fireman engaged as specified below will be paid the following
additional amounts per week:

(@) incharge of plarit 4.2%of the standard rate;

(b) provided that except a® dragline excavators and tract these additional
rates willnot be cumulative to the extent of increasing the minimum rate of an
employee above the classification Level 5;

(c) if a cleaner, greaser or oiler sometimes under supervision of an engine driver,
stops or starts an engine they must be paid 4.2% of the standard rate; and

where two or more fork lifts or cranes are engaged on any oniaéfdriverswill be
paid an additional amount at the rateOo4% of the standard ratior each day so
occupied.

First aid

Where aremployeeholds a certificate as a first aid attendamt additional% of the
standard ratéor each week in which three dapr more have been worked wik
paid to sub employeeThisamount willbe payable in addition to any amouptsd
for annual leave, personal leave and public hoBdayvided that this allowance will
not be subject to any premium or penalty additions.

Dirty work

An employee performing work which the employer agrees is of an unusually dirty or
offensive nature W, whilst so engagedbe paid an allowance per day @25% of

the standard ratéProvided that only one payment will be made in respect of the
work during any one day or shift.
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Wet places

(@) An employee working in any place where clothing or boots becatueased,
whether ly water, oil or otherwise, wilieceive an allowance @.06%of the
standard ratevhilst so engaged

(b) Provided that this willhot be payable to an employee who is provided with
suitable and effective protective clothing and/or footweathle employer.

(c) Provided further that an employee who becomes entitled to this exdraitiat
be paid such extra rate fthre part of the day or shift as they are required to
work in wet clothing or boots.

Hot work
An employee working for more than oneunp

(@) inthe shade in a place where the temperature is betwé€ra#@ 54C will be
paid an extra hourly allowance @.08% of the standard ratewhilst so
employed

(b) in a place where the temperature exceed€p4vill be paid an extra hourly
allowance 00.1% of the standard ratevhilst so employed; or

(c) where such work continues for more than one hour in a place where the
temperature exceeds ®the employee will also be entitled 16 minutes rest
after every one ho@ work without deduction of pay.

Cold places

(@ An employee who workdor more than one hour in a placehere the
temperature is below°C will be paid an extra hourly allowance @08% of
the standard raeer houwhilst so employed.

(b)  Where such work continues for more than two hours, the geplwill also be
entitled to a rest period &0 minutes, after every two hours of work, without
deduction of pay.

Confined spaces

An employee working in a confined spaceg(@ compartment space) or where the
dimensions necessitate the employee to worla istooped or cramped position or
work without proper entilation will be paid0.08% of the standard rateer hour or
part thereof.

Forestwork

All employees (other than pieceworkers) working in foresii be paid an
allowance 0f3.2% of the standard ta which will be treated as part of the ordinary
wage forthe purposes of thiaward This allowanceeompensatefor all disabilities
encountered in this type of work (including difficult terrain and dense undergrowth)
whilst so engaged

Height money

An enployee who is required to work:
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(&) ata height of or over nine metres directlyabthe nearest horizontal plame;
(b) on asuspended scaffold or boatswmichair at any height,

will be paid an extra flat daily rate 6t2% of the standard rat®r each day oshift
or part thereof, whilst so employed. Only one such payment will be paid to an
employee in respect of work during any one day or shift.

Damage to clothing, tools and other items

Compensation must be made to the extent of any damage sustained rwtiege |
course of the work clothing, tools, spectacles, hearing aids and dentures are damaged
or destroyed by fire or corrosive substance. Provided that the entslaigbility in

respect of tools wilbe limited to such tools of trade as are ordinarilyunexgl for the
performance of the employ@&eduties. Praided further that this clause wilbt apply

to an employee who is entitled to compensation under any workers compensation or
any other Act in respect of damage to clothing or tools, spectaclesydheats and
dentures.

Protective clothing, footwear and coveringallowance
(@) Allowance for the supply of clothing

() Where an employee is required to wear protective clothing and
equipment covered by this award; the employer must reimburse the
employee for theost of purchasing such clothing and equipment.

(i)  The provisions of this clause do not apply where the employer pays for
the clothing and equipment.

(i) Before any clothing is provided by an employer free of cost to an
employee, the employee may be requiredigm & document in which
they give an undertaking that on termination of employment, the clothing
and/or equipment will be returned to the employer.

(iv) The employer may observe a probationary period of three n@nths
employment before the issue of protectivetlting. The issue of this
clothing and/or equipment wilbe considered to be the initial issue and
further issues to be on the anniversary of appointment or on a wear and
tear basis.

(v) The wearing of protective clothing and/or equipmeiit be a condition
of employment, except in special cases where individual physical
disabilities preclude wearing a standard issue.

(b) Allowance for the supply of safety footwear

() The employer will reimburse employees the cost of one pair of safety
boots/shoes to each employeel #mereafteron a replacement basibe
cost of such footwear. The provisions of thiausedo not apply where
the above protective footwear is provided by the employer.

(i) The terms of this clause will not apply to an employee in circumstances
where by thaelevant legislation or applicable safety standard the nature
of work performed by the employee does not warrant the wearing of
safety footwear.
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Case hardened glasses

The employer will reimburse an employee who requires prescription lenses to
be case hamhed the amount necessary to have the prescription lenses case
hardened.

Protective gloves

Where an employee iperforming manual tasks, such as the handling of
timber, metal, cable or other materials, the employer will reimburse such
employees for the &b of protective gloves. The provisions of thigrlausedo

not apply where thgloves are provided by the employer.

Special transport of injured

In the event of an injury to an employee requiring medical attention that cannot
be provided by the employer on theemployets premises, the employer will
reimburse the employee the cost of transporting such employee to the nearest
hospital or doctor at which or by whom the employee is to be treated, if such
transport is not provided by the employer.

Wages pad while travelling and working away

The following applies to weekly employees (other than bushworkers):

(@)

(b)

(©)

Daily travel

An employee who on any day or from day to day is required to work at a job
away from the employée usual place of work will, at the direm of the
employer, attend for work at such place at the usual starting time, but for all
time reasonably spent in reaching and returning from such job (in excess of the
time normally spent in travelling from home to the empldyaesual place of
work andreturning) will be paid for such time spent travelling at the rates
outlined in claus@1.23(c)

Change of residence
An employee:
() engaged in one locality to work in another; or

(i) sent, other than at the emploggewn requestfrom the employes
usual locality to another for employment which can reasonably be
regarded as permanent; and

(i) involving a change of residence,

will be paid travelling time whilst necessarily travelling between such localities
for a period not exceedintpree months or in cases where the employee is in
the process of buying a place of residence in the new locality for a period not
exceeding six months.

Travelling time while on distant work

() An employee sent from the usual locality to another (in circurnetan
other than those prescribed in clade23(a) and who is required to
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remain away from the employ@eusuakesidencewill be paid travelling
time whilst necessarily travelling between such localities.

(i) The rate of pay fotravelling time will be ordinary rates, except on
Sundays and public holidays when it will be time and a half. The
maximum travelling time to be paid forilwbe 12 hours out of every
24 hours, or where a sleeping berth mpded by the employer for all
night travel, eight hours out of every 24.

Travelling time and conditionsd bushworkers other than pieceworkers

(i) Each employee in the bush will have a fixed starting place which will be
the existing starting place.

(i)  New starting places in the bush will be fixby agreement between the
employer and the employees, as per cld@deDispute resolution

(i)  When an employee has a fixed starting point in the bush the employee
will be paid at ordinary rates for alhte occupied in travelling between
the starting place and the work and for all the time in excess of half an
hour back from the work to the starting point.

21.24 Travelling expenses

The following apply to weekly employees:

(@)

(b)

()

Change of residence
An employee:
(i) engagd in one locality to work in another; or

(i) sent, other than at the emploggewn request, from the employee
usual locality to another for employment which can oeably be
regarded as permaneirtvolving a change of residence;

will be reimbursed, whilshecessarily travelling between such localities, for
expenses for a period not exceeding three meorihsn cases where the
employee is in the process of buying a place of residence in the new locality
for a period not exceeding six months. Provided theth reimbursement of
expenses will cease after the employee has taken up permanent resideace
new location.

Expenses while on distant work

An employee sent from the usual locality to another and who is required to
remain away from the employ&e usal place of residence will whilst
necessarily travelling between such localities be reimbursed expenses whilst so
absent from the usual locality.

Definition of expenses
Expensedor the purpose of this clause means:

() all fares reasonably incurred;
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(i) reasonale expenses incurred whilst travelling will include the meal
allowance as prescribed in claukeg

(i) an allowance to cover the cost incurred for reasonable board and lodging.

District allowances
Northern Territory

An employeen the Northern Territory is entitled to payment of a district allowance
in accordance with the terms of an award made undeWttr&place Relations Act
1996(Cth):

(@) that would have applied to the employee immediately priordanuary 2010,
if the employeehad at that time been in their current circumstances of
employment and no agreement made urldel/orkplace Relations Act 1996
(Cth) had applied to the employee; and

(b) that would have entitled the employee to payment of a district allowance.
Western Australia

An employee in Western Australia is entitled to payment of a district allowance in
accordance with the terms ofnational agreement preserving a State awardn
award made under thWWorkplace Relations Act 1996th):

(a) that would have applied to tlemployee immediately prior toJanuary 2010,
if the employee had at that time been in their current circumstances of
employment and no agreement made urldelorkplace Relations Act 1996
(Cth) had applied to the employee; and

(b) that would have entitled ¢hemployee to payment of a district allowance.

This clause ceases to operate on 31 December 2014.

Accident pay

Subject to claus23.2 an employee is entitled to accident pay in accordance with the
terms of:

(@) anotional agreememreserving a State awatldat would have applied to the
employee immediately prior to January 2010 or an award made under the
Workplace Relations Act 199€th) that would have applied to the employee
immediately prior to 27 March 2006, if the employesd at that time been in
their current circumstances of employment and no agreement made under the
Workplace Relations Act 1996th) had applied to the employee; and

(b) that would have entitled the employee to accident pay in excess of the
employeés entitement to accident pay, if any, under any other instrument.

The employeé entitlement to accident pay under tia#ional agreement preserving
a State awardr award is limited to the amount of accident pay which exceeds the
employeés entitlement to acciae pay, if any, under any other instrument.

MAO00071 35



36

23.3

23.4

24.
24.1

24.2

24.3

25.
25.1

25.2

25.3

Timber Industry Award 2010

This clause does not operate to diminish an empésyestittement to accident pay
under any other instrument.

This clause ceases to operate on 31 December 2014.

Higher duties

An employee engaged for more tharotWwours during one day or shift on duties
carrying a higher rate than the ordinary classification of that employkdje paid

the higher rate for such day or shift. If engaged for two hours or less during one day
or shift the employewill be paid the igher rate for the time so worked.

For the purposes of this clause the work carrying a higher rate need not be performed
during a continuous period butill be based on the aggregate of the time worked
during a particular day or shift.

Where an employee igansferred, without having received at least sevendédays
written notice, to a grade of work carrying a lower minimum rate of wage than that at
which the employee is usually employed, the employée be paid during such
seven days or any less time sopdmged, the rate of wage the employee was
receiving for the work usually performed.

Payment of wages
Period of payment

(@) Except as provided in clause5.1(b) wages must be paid weekly or
fortnightly, either:

(i) according to theaual ordinary hours worked each week or fortnight; or

(i) according to the average number of ordinary hours worked each week or
fortnight.

(b) By agreement between the employer and the majority of employees in the
relevant enterprise, wages may be paid threekilyefour weekly or monthly.
Agreement in this respect may also be reached between the employer and an
individual employee.

Method of payment

(&) Wages must be paid by cash, cheque or electronic funds transfer into the
employeés bank or other recogniseddincial institution account.

Payment of wages on termination

(@) Upon termination of the employmeaftter the prescribed period of notice of
termination has been given by either the employer, or the employee or where
the period of notice is dispensed with ascordance with the provisions of
clausel5d Redundancyall monieswhich are legally due muste paid to the
employee at th usual place of payment within bainutes of the ceasing time
on the day btermination of the employment.révided that if the usual place
of payment be at the work in the bush, then such paymesitbe made within
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30 minutes of the usual ceasing time dre tday of the termination of
employment at the usual place of payment.

(b) Shoutl the employment be otherwise terminateel ¢émployer may retain any
monieslegally due to the employee no later than the expiration of the pay
period.

Day off coinciding with pay day

Where an employee is paid wages by cash or cheque and the empldyeerisie

of the arrangement of their ordinary hours, to take a day off on a day which coincides
with pay day, such employee must be paid no later than the working day immediately
following pay day. However, if the employer is able to make suitable amargs,
wages may be paid on the working day preceding pay day.

Wages to be paid during working hours

(@) Where an employee is paid wages by cash or cheque such wages are to be paid
during ordinary working hours.

(b) If an employee is paid wages by cash andeigt kvating for their wages on
pay dayafter the usual time for ceasing work, the employee is to be paid at
overtime rates for the period they are kept waiting.

Absences from duty under an averaging system

Where an employée ordinary hours in a week ageeater or less than 38 hours and
such employe® pay is averaged to avoid fluctuating wage payments, the following
is to apply:

(@) the employee will accrue a credit for each day they work ordinary hours in
excess of theally average;

(b) the employee will nbaccrue a credit for each day of absence from duty, other
than on annual leave, long service leave, public holidays, paid personé/carer
leave, workers compensation, paid compassionate leave, paid training leave or
jury service; and

(c) an employee absemor part of a day, other than on annual leave, long service
leave, public holidays, paid personal/cé&deave, workers compensation, paid
compassionate leave, paid training leave or jury service, accrues a proportion
of the credit for the day, based dretproportion of the working day that the
employee was in attendance.

Superannuation

[Varied byPR992291PR99296, PR99290Y

26.1

Superannuation legislation

(@) Superannuation legislation, including th&uperannuation Guarantee
(Administration) Act 199ZCth), the Superannuation Guarantee Charge Act
1992 (Cth), the Superannuation Industry (Supervision) Act 198&) and the
Superannuation (Resolution of Complaints) Act 198#), deals with the
superannuation rights and obligations of employers and employees. Under
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superannuation legislation individuemployees generally have the opportunity

to choose their own superannuation fund. If an employee does not choose a
superannuation fundany superannuation fund nominated in the award
covering the employee applies.

(b) The rights and obligations in theseudas supplement those in superannuation
legislation.

Employer contributions

An employer must make such superannuation contributions to a superannuation fund
for the benefit of an employee as will avoid the employer being required to pay the
superannuatiomguarantee charge under superannuation legislation with respect to
that employee.

Voluntary employee contributions

(@) Subject to the governing rules of the relevant superannuation fund, an
employee may, in writing, authorise their employer to pay on behatfieof
employee a specified amount from tphesttaxationwages of the employee
into the same superannuation fundtias employer makes the superannuation
contributions provided for inlause26.2

(b) An employee may adjust the amouthe employee has authorised their
employer to pay from the wages of the employee from the first of the month
following the giving of three montiasvritten notice to their employer.

(c) The employer must pay the amount authorised uddeise26.3(a)or (b) no
later than 28 days after the end of the month in which the deduction authorised
under clause®6.3(a)or (b) was made

Superannuation fund

Unless, to comply with superannuation legislation, the employer is required to make
the superannuation contributions provided for in claud2 to another
superannuation fund that is chosen by the employee, the employemakestthe
superannuation contributions provided for in clai®2 and pay the amount
authorised under claus26.3(a)or (b) to one of the following superannuation fgnd

(@) FIRST Superor
(b) AustraliarSuper or
(c) TISS or

[New 26.4(d) inserted bgR992291rom 19Janl)

(d) Westscheme; or

[26.4(e) insertedby PR99290Grom 25Janl1)

(e) Asset Limited; or

[26.4(f) inserted byPR992907rom 25Jan10]

()  AustSafe Super; or
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[26.4(d) renumbered as 26.4(e) BR99229]1 renumbered as 26.4(f) BBR992906
renumbered as 26.4(g) BAlR992907rom 25Jan1]

26.5

(g) any superannuation fund to which the employer was making superannuation
contributions for the benefit of its employees before 12 September 2008,
provided the superannuation fund is an eligible choice fund.

Absence from vork

Sulbject to the governing rules of the relevant superannuation fund, the employer
must also make the superannuation contributpyosided for in claus@6.2and pay
the amount authorised under claugés3(a)or (b):

(@) Paid leaved while the employee is on any paid leave;

(b) Work -related injury or illnessd for the perod of absence from work (subject
to a maximum of 52 weeks) of the employdge to workrelated injury or
work-related illness provided that

(i) the employee is receiving workers compensation payments or is
receiving regular payments directly from the employer in accordance
with the statutory requirements; and

(i) the employee remains employed by the employer.

Part 50 Hours of Work and Related Matters

27.
27.1

27.2

Hours of work

Maximum weekly hours and requests for flexible working arrangements are provided
for in the NES.

Ordinary hours of work 8 day workers

(@) Ordinary hours of workwill be worked between the hours of 6.8& and
6.00pm Monday to Frilay in one of the following manners:

() 38 hours within a work cycle of one week;

(i) 76 hours within a work cycle of two weeks;

(i) 114 hours within a work cycle of three weeks; or
(iv) 152 hours within a work cycle of four weeks.

Different mehods of implementation of @8 hour week may apply to various
groups or sections of employees in the establishment concerned.

(b) Where agreement exists the ordinary hours of work can be worked on any day
of the week, Saturday and Sunday inclusive.
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Ordinary hours of work 8 shiftwork

(@)

The adinary hours of work willnot exceed an average of 38 hours per week.
Different methods of working shifts may apply to various groups or sections of
employees in the establishment concerned.

(b) Where agreement exists, ordinary hours can be worked on amy theeyweek,
Saturday and Sunday inclusive.

Definitions

(&) Afternoon shift means any shift finishing after 6.08m and at or before

(b)

()

(d)

midnight.

Night shift means any shift finishing subsequent to midnight and at or before
8.00am

Rostered shiftmeans a shift ofvhich the employee concerned has had at least
48 hour$notice.

Continuous work means work carried on with consecutive shifts of persons
throughout the 24 hours of each of at least six consecutive days without
interruptions except during breakdowns or hta&aks or due to unavoidable
causes beyond the control of the employer.

Payment for ordinary shifts

(@)

(b)

()

(d)

()

(f)

Day shift
An employee whilst on day shidiill be paid at ordinary rates.
Afternoon shift

An employeewhilst on afternoon shift willbe paid 15% more tinathe
ordinary rate.

Night shiftd rotating

An employee whilst on night shift which rotates wathother shift willbe paid
15% more than the ordinary rate.

Night shiftd non-rotating

An employee who, other than at the empldgemvn requst works night shifts
will only be paid 30% more than the ordinary rate.

Where in any establishment bound by the provisions of this award at which an
employee working on shift is engaged and the majority of the emgdoy
working on shiftworkreceive higher shift premiums foronking such shifts,

then seh higher shift allowances wible paid to the employee in substitution
for the shift allowances prescribed by this clause.

If agreement is reached a system of averaging the shift allowances may apply.

Day workd rate for ordinary hours on Saturday and Sunday

(@)

Ordinary hourof work performed on a Saturdayll be paid for at time and a
half and on a Suday at double time.
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An employee in the pulp and paper stream required to work on a Sunday will
be paid for the time worked at theteaf double time for a minimum of four
hours, except where the work is performed immediately following or
immediately preceding time worked by the employee on a Saturday or
Monday.

Sunday allowancé® Pulp and Paper Stream

In consideration of the Sunday otiare required in the industry, an employee
who works not less than eight hours on a Sunday outside the enigloyee
ordinary hours of work prescribed in this award and has worked not less than
eight hours on either of the immediately preceding two Sundagsdeusuch
ordinary hours will be paid in respect of the fiséntioned Sunday a special
allowance of four hougay at ordinary time.

Shiftwork @ ordinary shifts on Saturday, Sunday and public holidays

Ordinary shiftsthe major portion of which is workezh a Saturdaywill be paid for
at time and dalf and on a Sunday @ublic holidayat double ordiary time. Such
extra rate willbe in substitution for shift allowances as prescribedanse27.5

Hours for watchpersons

(@)

(b)

A watchperson may be employed on the basis of 152 hours in a four week
cycle provided that not more than 48 hours may be worked in any one week or
80 hours in a fortnight without payment for overtime.

Clause27.1will not apply b a watchperson.

Rostered days, or shifts, off

(@)

(b)

(©)

Notwithstanding provisions elsewhere in the award, the employer and the
majority of employees at an enterprise mayeagto establish aystem of
rostered days otb provide that:

() An employee may elect, witthe consent of the employer, to take a
rostered day, or shift, off at any time.

(i)  An employee may elect, with the consent of the employer, to take
rostered days, or shiftoff in part day amounts.

(i)  An employee may elect, with the consent of the employegctoue
some or all rostered days off for the purpose of creating a bank to be
drawn upon by the employee at times mutually agreed by the employer,
or subject to reasonable notice by the employee or the employer.

Clause27.9(a)is subject to the employer informing each union which has
members employed at the particular enterprise of its intention to introduce an
enterprise system abstered day offlexibility, and providing a reasonable
opportunity for the union to participaite negotiations.

Once a decision has been taken to introduce an enterprise systesteoéd
day off flexibility, in accordance with this clause, its terms must be set out in
the time and wages records.
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(d) An employer mustecordrostered day ofarrangemeistin the time and wages
record at each time this provision is used.

Notice of rostered days, or shifts, off

In cases where, by virtue of the arrangement of the ordinary hours of work, an
employee is entitled to a rostered day, or shift, off duringwbek cycle, such

employee mudbe advised by the employer at least four weeks in advance of the day,
or shift, to be taken off by written notice posted by the employer on the notice board.

Flexibility in relation to rostered days, or shifts, off

By agreement étween the employer and an employee, rostered days or sffifts,
may be accumulatedp to a maximum of five daysr shifts, and willbe entitled to
be taken in a manner agreed upon between the employer and the erpplayeethe
first of such days aceooulating.

Rostered days or shifts of6 substitute days or shifts
(@) Rostered day off not to coincide withpublic holiday

(i) In cases where, by virtue of the arrangement of the ordinary hours of
work, the employee is entitled to a day, or shift, off during thekwor
cycle, he weekday to be taken off musbt coincide with apublic
holiday fixed in accordance wittlause366 Public holidays

(i)  Provided that, in the event that a public holiday is presdrafter an
employee on shiftork has been given notice of a rostered shift off in
accordance with clausz7.10and thepublic holiday fallson such shift
the employer willallow the employee to takenaalternative shift off
instead.

(i)  An employee working continuous shifbrk who by the arrangement of
ordinary hours of work is entitled to a rostered shift off which falls on a
public holiday prescribed bthe NES or clause36d Public holidays
will at the discretion of the ergyer, be paid for that day orféth the
ordinary weekly rate of pay or have an additional day added to the annual
leave atitlement. This provision wilhot apply when th@ublic holiday
on which the employee is rtesed off falls on a Saturday or Sunday.

(b) Substitute days

() An employer and an employee or the majority of employees may by
agreement as provided for in the facilitative provisions of this award,
substitute the day the employee or employees concerned aaieetoft
during a work cycle for another day.

(i)  An apprentice who is reqed to attend trade school on @stered day
off will be entitled to a substitute day as soon as practicable following the
attendance at trade school.

(c) Work on a rostered day, or shift,off

Unless arrostered day offs substituted for another day off in accordance with
clause27.12 work performed on therostered day offwill be paid in
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accordance wittclause30d Overtime, Saturday, Sunday apdblic holiday
paymentd day work and shiftwrk.

27.13 Rostered days offand averaging of pay

28.
28.1

28.2

28.3

(@)

For enterprises implementing a systermasitered days offased on a nineteen
day month consistent with this clause or in aregmitse whergostered days
off based on a nineteen day month exist the following system of averaging pay

will apply:

(i) Averaging of pay over four weeks for all ordinary hours worked so that
in the week during which an employee takes a rostered day offishese
reduction in pay.

(i)  Under this system each person works eight ordinaryshouwork each
day for 19days in any four week cycle. An amount of pay equivalent to
0.4 hours of pay is held over for each day an employee is at work or
absent from work on @d leave such as personal leave, workers
compensation, bereavement leave, jury service or public holidays. This
amount will be used to pay for tlestered day oftluring the week the
employee takes stered day off

Shiftwork arrangements

Twelve hour difts

The workingof a continuous 1Rour shift is subject to:

(@)
(b)
(©)
(d)
(€)

proper health monitoring procedures being introduced;
suitable roster arrangements being made;

proper supervision being provided,

adequate breaks being providedp

an adequate trial or revieprocess being implemented through the consultative
process at the workplace.

Day worker changing to shifivork

Where a day worker commences swifirk at the instruction of the employer without
seven day@notice (or the reduced period of 48 hd@umstice where thetransfer to
shiftwork is necessitatedybabsenteeism) the employer wikhy time anda half rates
for all ordinary time worked until such required notice wouldehaxpired. Such
extra rate willbe in substitution for the shift allowance.

Change d shift rosters

Employees placed on the shift roster will not have their roster changed by the
employer without 48 houdsiotice of such change or payment is made at timeaand
half rates for ordinary time worked until such 48 héurstice would have exped.

Such extra rate will be in substitution for the shift allowance.
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Termination of shift

A shiftworkermustbe given seven dagsotice of the cessation of the skwfirk. If
such notice is not given the appropriate shift allowances sat dhis awardwill
apply to ordinary time worked until such seven deystice would have expired.

Daylight saving

(@) Notwithstanding anything contained elsewhere in this award, in any area
where, by reason of the legislation of a State, summer time is prescribed as
beingin advance of the standard time of that State the length of any shift:

() commencing before the time prescribed by the relevant legislation for the
commencement of a summer time period; or

(i) commencing on or before the time prescribed by such legislationdor th
termination of a summer time period,

will be deemed to be the number of hours represented by the difference
between the time recorded by the clock at the beginning of the shift and the
time so recorded at the entihe time of the clock in each case todst at the

time fixed pursuant to the relevant State legislation.

(b) In this clause the expressionrstard time and summer time wilear the same
meaning as prescribed by the relevant State legislation.

Substitute shift

An employer and an employee or thejority of employees may by agreement
substitute the shift an employee or employees concerned are to take off during a
work cycle br another shift withouncurring a penalty.

Breaksd day workers andshiftworker s
Alteration of meal breaks

In any establishent where the ordinary hours of work are worked on the basis of
four days of eight ordinary hours each and one day of six ordinary hours in a weekly
work cycle, by agreement between the employer and the majority of employees
concerned the six ordinary haday may be worked without a lunch break.

Payment for work done during meal breaks

All work done during an employée lunch break mudte paidfor at doubé time
For work performed thereafter until a lunch break is allowed &nteahalf rates, or
in thecase of a worker in the pulp apdper stream double time, wile paid.

Time for taking meal breaks

One hour or such othéme as may be agreed upon viié allowed for a lunch break
provided that aremployee mushot be required to work more than fieedinary
hours without a break for a meal.
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Crib time
(@) Outside ordinary hours

(i)  An employee working overtime on thestnuction of the employer, will
be allowed a crib time of 2Minutes without deduction of pay after each
4.5 consecutive hours of overtime vked, or in the case of a worker in
the pulp and paper stream four consecutive hours of overtime worked, if
the employee continues to work after such crib time.

(i)  Unless the period of overtime is two hours or less, an employsebe
allowed a meal break @0 minutes, or in the case of a worker in the pulp
and paper stregnB0 minutesbefore starting overtime after wkng
ordinary hours, which wilbe paid for at ordinary rates.

(i) An employer and an employee may agree to any variation of this
provision to mekthe circumstances of the work in handoyded that
the employer willnot be required to make any payment in respect of any
time allowed in excess of 20 minutes, or Bihutes in the case of a
worker in the pulp and paper stream.

(b) Saturdays

(i)  An employee wrking overtime on a Saturday wilk allowed a crib time
of 20 minutes without deduction of pay after eath hours of overtime
worked, or in the case of a worker in the pulp and paper stream four
consecutive hours of overtime worked, if the employedicoes work
after such crib time.

(i)  Provided that where a day worker on a five day week is required to work
overtime on a Saturday tHest prescribed crib time willif occurring
between 10.0@amand 1.00om, be paid at ordinary rates.

(c) Sundays and public flidays

An employee working om Sunday or public holiday wilbe allowed a crib

time of 20minutes, or in the case of an employee in the pulp and paper stream
30 minutes, without deduction of pay after each four and a half hours of work,
or in the case ad worker in the pulp and paper stredour consecutivéours
worked, if the employee continues work after such crib time. Provided that
where a day worker is required to work on a Sunday or public holiddyshe
prescribed crib time willif occurringbetween 10.0@amand 1.00pm, be paid

at ordinary rates.

Where a shift rosteprovides for continuous shiftsver 24 hours of the day a

20 minute paid crib break wilbe allowed toshiftworkess each shift whuh will be
countedas time worked. Such crib Wibe taken at a time and in a method agreed
upon between the employer and the employee or majority of employees concerned so
as to meet the needs of the establishment.

Determination of next meal break

A meal break will not be regarded as time worked F& purpose of determining
when the next meal break falls due.
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30. Overtime, Saturday, Sunday andpublic holiday paymentsd day
work and shiftwork

30.1 Payment for working overtime

(@)

(b)
()

(d)

All time worked by employees outside the spread of hours prescribed in
clause278 Hours of work, or in excess of the ordinary daily numberhofurs
prescribed in clausg7, will be paid for at the rate of time and a half for the
first two hours and double tintkereafter.

In computing overtime each daywork will stand alone.

For the purpose ahis clause ordinary hours withean the hours fixed in an
establishment in accordance witii® Hours of work.

When computimg overtime the hourly rate withe determined by dividing the
appropriate weekly rate by 38, even in cases when an employee works more
than 38 hours per week.

30.2  Shiftwork payments for overtime

(@)

All work done byshiftworkess in excess of or outsidéd ordinary working
hours prescribed by this award wile paid as follows:

(i) If on continuous work, at the rate of double time.

(i)  If on other than continuous work, at the rate of time and a half for the
first two hours on any one day and, at the rate of dotille thereafter.

(i) Except in each case when the time is worked:
1 by arrangement between the employees themselves; or
1 for the purpose of effecting tlreistomary rotation of shifts.

(iv) Subject to the follomng provisions, time off insteadf payment for
overtime Sunday anghublic holiday work may be taken by an empéey
The amount of time off wilbe calculated on the basis of the appropriate
penaltyrate. The time period off wilbe taken during ordinary working
hours within one month of the work being perfen This alternative to
the payment of penalty rates wahly apply by agreement between the
employer and the employee concerned.

Provided that when not less than eight hourstice has been given to the
employer by a reliever that the employee will lEsent from work and the
employee who should be relieved is not relieved and is required to continue to
work on the rostered day fofthe unrelieved employee wilbe paid double
time.

30.3  Pulp and Paper Strean® payment for shiftworkers working overtime

(@)

For all work outside the ordinary hours, or in excess of the normal duration of
the shift, overtime will be paid to shiftworker at the rate of double time,
except in cases where such time is worked by arrangement between the
employees themselves. Provided that:

MAO00071



30.4

30.5

30.6

30.7

30.8

30.9

30.10

30.11

Timber Industry Award 2010

() where an employee is given notice to work on the empésyexstered
day off and the ntice is cancelled within 1@ours of the time due for
themto commence, the employee will be paid four hoéorslinary pay;
and

(i) where an employee is given notice to wditk succeeding shift and the
notice is cancelled, and as a consequence of the notice the employee has
remained on the premisastil the prescribed starting time, the employee
will be paid four hourSordinary pay.

Non-accumulation of penalties

The rates pescribedwill be in substitution for and not cumulative upon the shift
allowances prescribed elsewhere in this award.

Payment for work on Saturdays

Except in the case of shiftworker, all work performed on a Saturday by weekly
employees, on the itrsictions of the employer, wilbe paid for at the rate of time
and a half for the first two hours and double time thereafter with a minimum payment
as for three hours at such rate.

Payment for work on Sundays

All work performed on Sundays by weekly employees,tioe ingructions of the
employer, willbe paid for at the rate of double time with a minimum payment as for
three hours at such rate.

Payment for work on public holidays

Except as prescribed myause360 Public holidays all work performed by weekly
employees on holidays, on the tmgtions of the employer, wilbe paid for at the

rate of double time and a half with a minimum payment as for three hours at such
rate. Such double time and afhadustinclude the ordinary rate of pay where due
underclause36 for ordinary hours of work.

Payment for work on rostered dayoff

All work performed on a rostered day off by weekly employees, on theictisns
of the employer, wilbe paid for at the rate of time and a half for fiin&t two hours
and double timé¢hereaftemwith a minimum payment as for three hours at such rate.

Watchpersons

All overtime for a watchperson wilbe paid for at the rate of time and a half.
Apprentices

Peralty rates for apprentices whle as prescribed undeausel2.5(d)(i)
Requirement to work reasonable overtime

(&) Subject to claus&0.11(b)an employer may require an employee to work
reasonald overtime at overtime rates or as otise provided for in this
award
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(b) An employee may refuse to work overtime in circumstances where the working

of such overtime would result in the employee working hours which are
unreasonable having regard to:

(i) anyrik to employee health and safety;

(i) the employe& personal circumstances including any family
responsibilities;

(i) the needs of the workplace or enterprise;

(iv) the notice (if any) given by the employer of the overtime and by the
employee otheirintention to refse it; and

(v) any other relevant matter.

30.12 Rest periodafter overtime

30.13

(@)

(b)

()

(d)

When ovetime work is necessary, it mysthenever reasonably practicable, be
so arrangethat employees have at leastciihsecutive hoursff duty between
the work of successive days.

An employee who works so much overtime between the termination of
ordinary work on one day and the commencement of ordinary work on the next
day that the mployee has not had at least &¢Onsecutive hours off duty
between thosémes will, subject to this clae, be releaseafter completion of

such overtire until the employee has had b@nsecutive hour®ff duty
without loss of pay for ordinary working time occurring during such absence.

If on the instructions of the employer such an employee resumes anuesnti
work without having had such 1€bnsecutive hars off duty, the employee
will be paid at double rates for such period until reledsed duty and the

employee will then be entitled to be absent until the emplopas had

10 consecutive hoursff duty without loss of pay for ordinary working time
occurring during such absence.

In the case of ahiftworkerthe provisions of this clause wilipply as if eigh
hours were substituted for b@urs when overtime is worked:

(i) for the pupose of change shift ress;

(i)  where ashiftworker does not report for duty and a day worker or a
shiftworkeris required to replace sushiftworker, or

(i) where a shift is worked by arrangement between the employees
themselves.

Call-back

(@)

An employee recalled to work overtime afteaving the employés business
premises (whether notified before oteafleaving the premises) witle paid for

a minimum of four hou®work at tre appropriate rate for the célack except

when the employee is entitled to payment for standing by iordance with

clause30.14in which case the employee wile paid for a minimum of three
hour®work at the appropriate rate.
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(b) Except in unforeseedarcumstances the employee wilbt be required to work
the full four houréwork if the work the employee was recalled to perform is
completed in a shorter period.

Standing by

When an employee who is ready, willing and capable to attend for duty is required
by the employeto be in readiness for a chilack to work the employee wiluntil
released by the employer or notified of the requirement to attend for duty, be paid for
standing by time at ordinary rates from the time so held in readiness.

Recall without notice

An employee in the pulp and paper stream recalled without notwertoovertime

will be paid at the rate of ordinary time from the time of receipt of notice of recall
until the employee reports for duty. Provided the employee reports for duty without
unreasonable delay.

Transport for employees after overtime

(@) Where an empyee working overtime is required to remain on duty to a time
which precludes the employee from using any reasonable means of transport to
the employeé&s home, the employer must pay the cost of transport for the
employee to get home free of charge and theey employeé current wage
until such transport is available.

(b) This sulelause will not apply to an employee who lives within reasonable
walking distance from the point at which the employee is employed.

Time off insteadof overtime payment

Notwithstandingprovisions elsewhere in the award, the employer and the majority of
employees may agree to estsbla system of time off instead overtime provided
that:

(@) an employee may elect, with the consent of the leygw, to take time off
insteadof payment for gertime at a time aiimes agreed with the employer;

(b) an employer wil| if requested by an employee, provide payment at the rate
provided for the payment of overtime as prescribedlause300 Overtime,
Saturday, Sunday anulblic holiday paymen& day work and shiftwrk, for
any overtime worked under this clause where such time has not been taken
within four weeks of accrual.

Make-up time

Notwithstanding provisions elsewhere in the award, the emplogethanmajority of
employees at an enterprise may agree to establish a system efipniake provided
that:

(@) an employee may elect, with the consent of the employer, to work-omke
time under which the employee takes time off during ordinary hours, and
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works those hours at a later time, during the spread of amdimours provided
in the award; and

(b) an employee orshiftwork may elect, with the consent of their employer, to
work makeup time under which the employee takes time off ordinary hours
and works thee hours at a later time, at thleiftwork rate which would have
been applicable to the hours taken off.

Part 60 Leave and Public Holidays

33. Annual leave

33.1  Annual leave is provided for in the NES. Annual leave does not appdycasual
employee

33.2  Conversion tohourly entitlement

An employer may reach agreement with the majority of employees concerned to
convert the annual leave entitlent in s.870f the NES to an hourly entitlement for
administrative ease.

33.3 Definition of shiftworker

(@) For the purpose of the additial week of annual leave provided for in
s87(1)(b) of theAct, ashiftworkeris a seven day shiftworker who is regularly
rostered to work on Sundays and public holidays.

(b) Where an employee with 12 monflt®ntinuous service is engaged for part of
the 12 nonth period as a seven day shiftworker, that employee must have their
annual leave increased by half a day for each month the employee is
continuously engaged as a seven day shiftworker.

33.4 Payment for period of annual leave

(@) Instead of thévase rate of payasreferred to in €0(1) of the Actan employee
under this award, before going on annual leave, must be paid the wages they
would have received in respect of the ordinary hours the employee would have
worked had the employee not been on leave during kineard period.

(b) Subject to claus83.4(c) the wages to be paid must be worked out on the basis
of what the employee would have been paid under this award for working
ordinary hours during the period of annual leave, includiigwances,
loadings and penalties paid for all purposes of the awiasti,aid allowance
and any other wages payable under ¢hgployeés contract of employment
including any overaward payment.

(c) The employee is not entitled to payments in respect of avertspecial rates
or any other payment which might have been payable to the employee as a
reimbursement for expenses incurred.

MAO00071



Timber Industry Award 2010

33.5 Loading on annual leave

(@) During a period bannual leave an employee wiceive a loading calculated
on the rate of pay prescet byclausel70 Minimum wagesin the following
manner:

(i) Day workers

An employee who would have worked on day work only had the
employee not been on leave wiktceive a loading of 17.5%, or in the
caseof a worker in thdPulp and paper streara loading oR0%.

(i)  Shiftworkers

An employeewho would have worked on shifork had the employee

not been on leave and who would not have been entitled to a shift
premium or whose shift premium payable in accordanevith
clause283 Shiftwork arangementsvould have been less than 17.5%, or
20% in the case of an employee in Bndp and paper streaspecified in

this clause willreceive a loading of 17.5%, or 20# the case of an
employee in théulp and paper streanmsteadodf the saidshift premium.

If the shiftpremium the employee would have received would have been
in excess of 17.5%, or 20% the case of an employee in tRelp and
paper streapnthen theemployee willreceive whichever is the greater.

(b) The loading prescribed by this ctauwill not apply to any public holiday
occurring during a period of annual leave.

(c) The loadingorescribed by this clause wilipon termination of the employment
for any reaon, also apply in respect adave not taken for a full 1&onths
qualifying period of service by the employee with the employer.

(d) The loadingprescribed by this clause willot apply to proportionate payment
on termination undeclause14d Termination of employmenéxcept in the
case of an employee with not less than three moés#hrgice with an employer
whose services are terminated by the employer through no fault of the
employee.

33.6 Excessive leave

Notwithstanding s.88of the Act if an employer has genuinely tried to reach
agreement with an employee as to the timing of taking annual leave, the employer
can require the employee to take annual leave by giving not less than foubweeks
notice of the timevhen such leave is to be takén

(a) at the time the direction is given, the employee has eight weeks or more of
annual leave accrued; and

(b) the amount of annual leave the employee is directed to take is less than or
equal to a quarter of the amount of leaveraed.

33.7 Paid leave in advance of accrued entitlement

By agreement between an employer and an employee a period of annual leave may
be taken in advance of the entitlement accruing. Provided that if leave is taken in
advance and the employment terminatesofgefthe entitlement has accrued the
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employer may make a corresponding deduction from any money due to the employee
on termination.

Annual closedown

Notwithstanding s.8®f the Actand clause33.6 an employer may close down an
enterprise or part of it for the purpose of allowing annual leave to all or the majority
of the employees in the enterprise or part concerned, provided that:

(@) the employer gives not less than four wéglatice of intention to do so;

(b) an employee who has @oedsufficientleave to cover the period of the close
down, is allowed leave and also paid for that leave at the appropage iw
accordance with claus&8.4and33.5

(c) an employee who has natcruedsufficient leave to cover part or all of the
closedown, is allowed paid leave for the period for which they have accrued
sufficientleave and given unpaid leave for the remainder of the closedown;

(d) any leave taken by an employee as a result efoaedown pursuant to
clause33.8also counts as service by the employee with their employer;

(e) the employer may only close down the enterprisgant of it pursuant to
clause33.8for one or two sepate periods in a yeatr;

() if the employer closes down the enterpris@art of it pursuant to claust8.8
in two separate periods, one of the periods must be for a period of at least 14
consecutive days including navorking da;

(g) the employer and the majority of employees concerned may agree to the
enterprise or part of it being closed down pursuant to cl8@s&for three
separate periods in a year provided that one of the periods is a perideast at
14 days including nemworking days; and

(h) the employer may close down the enterprise or part of it for a period of at least
14 days including nemworking days and allow the balance of any annual leave
to be taken in one continuous period in accordavittea roster.

Transmission of business

Where a business is transmitted from one employer to another, the period of
continuous service that an employee had with the transmitter must be deemed to be
service with the transmittee and taken into account vdaéculating annual leave.
However an employee is not dfed to leave or payment insteémt any period in
respect of which leave has been taken or paid for.

Proportionate leave on termination

On termination of employment, an employee must be paid farsh@ave accrued
that has not been taken at the appropriate wage calculated in accordance with
clause33.4

Personal/carefts leave and compassionate leave

Personal/carés leave and compassionate leave are provided for iNE$e
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Such provishins do not apply to non weeklyepework employees

If an employee is terminated by their employer and iemgaged by the same
employer within a period of six months then the empléyemclaimed balance of
paid personal/carés leave caotinues from the date of4&ngagement.

Community service leave

Community service leavis provided for in the NES.

36.
36.1
36.2

36.3

Public holidays

Public holidays are provided for in the NES.

Substitution of certain public holidays by agreement at the enterprise

(@)

(b)

By agreenent between the employer and the majority of employees in the
enterprise or part of the enterprise concerned, an alternative day may be taken
as the public holiday instead of any of the prescribed days.

An employer and an individual employee may agre¢htoemployee taking
another day as the public holiday instead of the day which is being observed as
the public holiday in the enterprise or part of the enterprise concerned.

Rostered day off falling on public holiday

(@)

(b)

(©)

(d)

Except as provided for in claus86.3(b)and(c) and where the rostered day
off falls on a Saturday or a Sunday, where a-tinlle employeé ordinary
hours of work are structured to include a day off and such day off falls on a
public holiday, the employee is entitled, at the discretion of the employer, to
either:

(i) 7.6 hours opay at the ordinary time rate;
(i) 7.6 hours of extra annual leave; or
(i) a substitute day off on an alternative week day.

Where an employee has credited time accumdiateen such credited time
should not be taken as a day off on a public holiday.

If an employee is rostered to take credited time as a day off on a week day and
such week day is prescribed as a public holiday after the employee was given
notice of the dayff, then the employer must allow the employee to take the
time off on an alternative week day.

Clauses36.3(b)and(c) do not apply in relation to days off which are specified
in an employe& reguar roster or pattern of ordinary hours as claB8e3(a)
applies to such days off.
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Principles relating to the shedules to thisaward

The schedules to this award describe special rates and conditions for employees
working in various industry sectors. The schedules describe conditions and
arrangements for each sector that are unique to each sector.

The main body of the award describes conditions and arrangements that are common
for all sectors.

The provisions of the main bodyf this award, as varied, wikpply to persons
performing wak provided for in these schedulasless such provisions are
inconsistent withthe provisions of clause
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Schedule A Transitional Provisions

[Sched A insedd byPR991579

Al
All
A.l.2

A.2
A2.1

A.2.2

A2.3

General
The provisions of this schedule deal with minimum obligations only.
The provisions of this schedule are to be applied:

(@) whenthere is a difference, in money or percentage terms, between a provision
in arelevan transitional minimum wage instrument (including the transitional
default casual loading) @wardbased transitional instrument on the one hand
and an equivalent provision this award on the other

(b) when a loading or penalty in a relevant transitionedimum wage instrument
or awardbased transitional instrument has no equivalent provision in this
award,;

(c) when a loading or penalty in this award has no equivalent provision in a
relevant transitional minimum wage instrument or awaaded transitional
instrument; or

(d) when there is a loading or penalty in this award but there is no relevant
transitional minimum wage instrument or awdn@sed transitional instrument.

Minimum wagesi existing minimum wage lower

The following transitional arrangements apply to employer which, immediately
prior to 1 January 2010:

(@) was obliged,

(b) but for the operation of an agreendaised transitional instrumemtr an
enterprise agreemewbuld have been obliged, or

(c) ifit had been an employer in the industry or of the occupatiomsred by this
award would have been obliged

by a transitional minimum wage instrument and/or an awaskd transitional
instrument to pay a minimum wage lower than that in this award for any
classification of employee.

In this clause minimum wage inclest

(&8 a minimum wage for a junior employee, an employee to whom training
arrangements apply and an employee with a disability;

(b) a piecework rate; and
(c) any applicable industry allowance.

Prior to the first full pay period on or after 1 July 2010 the employest pay no less
than the minimum wage in the relevant transitional minimum wage instrument and/or
awardbased transitional instrument for the classification concerned.
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The difference between the minimum wage for the classification in this award and
the minmum wage in claus@.2.3is referred to as the transitional amount.

From the following dates the employer must pay no less than the minimum wage for
the classification in this award minus the specified proportion of the iraradit
amount:

First full pay period on or after

1 July 2010 80%
1 July 2011 60%
1 July 2012 40%
1 July 2013 20%

The employer must apply any increase in minimum wages in this award resulting
from an annual wage review.

These provisions cease to opertbom the beginning of the first full pay period on or
after 1 July 2014.

Minimum wagesi existing minimum wage higher

The following transitional arrangements apply to an employer which, immediately
prior to 1 January 2010:

(&) was obliged,

(b) but for the operadn of an agreemetitased transitional instrumemtr an
enterprise agreemewbuld have been obliged, or

(c) if it had been an employer in the industry or of the occupations covered by this
award would have been obliged

by a transitional minimum wage instrumieand/or an awarthased transitional
instrument to pay a minimum wage higher than that in this award for any
classification of employee.

In this clause minimum wage includes:

(@ a minimum wage for a junior employee, an employee to whom training
arrangementspply and an employee with a disability;

(b) a piecework rate; and
(c) any applicable industry allowance.

Prior to the first full pay period on or after 1 July 2010 the employer must pay no less
than the minimum wage in the relevant transitional minimum wage imestruand/or
awardbased transitional instrument for the classification concerned.

The difference between the minimum wage for the classification in this award and
the minimum wage in clauge 3.3is referred to as the transitial amount.
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From the following dates the employer must pay no less than the minimum wage for
the classification in this award plus the specified proportion of the transitional
amount:

First full pay period on or after

1 July 2010 80%
1 July 2011 60%
1 July 2012 40%
1 July 2013 20%

The employer must apply any increase in minimum wages in this award resulting
from an annual wage review. If the transitional amount is equal to or less than any
increase in minimum wages resulting from the 2010 annual wegew the
transitional amount is to be set off against the increase and the other provisions of
this clause will not apply.

These provisions cease to operate from the beginning of the first full pay period on or
after 1 July 2014.

Loadings and penalty raes

For the purposes of this schedule loading or penalty means a
1 casual or paftime loading;

1 Saturday, Sunday, public holiday, evening or other penalty;

1 shift allowance/penalty.

Loadings and penalty rates” existing loading or penalty rate lower

The following transitional arrangements apply to an employer which, immediately
prior to 1 January 2010:

(@) was obliged,

(b) but for the operation of an agreemdaised transitional instrumemr an
enterprise agreemewbuld have been obliged, or

(c) ifit had been an empl@ay in the industry or of the occupations covered by this
award would have been obliged

by the terms ofa transitional minimum wage instrumenbr an awardbased
transitional instrument to pay a particular loading or peraltglower ratethanthe
equivalet loading or penaltin this award for any classification of employee.

Prior to the first full pay period on or after 1 July 2010 the employer must pay no less
than theloading or penalty in the relevant transitional minimum wage instruorent
awardbasedransitional instrument for the classification concerned.

The difference between the loading or penalty in this award and the rate in
clauseA.5.2is referred to as the transitional percentage.
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From the following dates the etoger must pay no less than the loading or penalty
in this award minus the specified proportion of the transitional percentage:

First full pay period on or after

1 July 2010 80%
1 July 2011 60%
1 July 2012 40%
1 July 2013 20%

These provisions cease dperate from the beginning of the first full pay period on or
after 1 July 2014.

Loadings and penalty rates existing loading or penalty rate higher

The following transitional arrangements apply to an employer which, immediately
prior to 1 January 2010:

(&) was obliged,

(b) but for the operation of an agreemdaised transitional instrumemtr an
enterprise agreemewbuld have been obliged, or

(c) ifit had been an employer in the industry or of the occupations covered by this
award would have been obliged

by the erms of a transitional minimum wage instrument an awarebased
transitional instrument to pay a particular loading or peralghigherratethanthe
equivalent loading or penalty ithis awardor to paya particular loading or penalty
and there is nequivalent loading or penalty in this awafdr any classification of
employee.

Prior to the first full pay period on or after 1 July 2010 the employer must pay no less
than the loading or penalty in the relevéainsitional minimum wage instrument or
award-based transitional instrument.

The difference between the loading or penalty in this award and the rate in
clauseA.6.2is referred to as the transitional percentdybere there is no equivalent
loading or penalty in thiaward, the transitional percentage is the rate 2.

From the following dates the employer must pay no less than the loading or penalty
in this award plus the specified proportion of the transitional pgxgen

First full pay period on or after

1 July 2010 80%
1 July 2011 60%
1 July 2012 40%
1 July 2013 20%

These provisions cease to operate from the beginning of the first full pay period on or
after 1 July 2014.
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Loadings andpenalty ratesi no existing loading or penalty rate

The following transitional arrangements apply to an employer not covered by
clauseA.5 or A.6 in relation to a particular loading or penailythis award

Prior to the fist full pay period on or after 1 July 2010 the employer need not pay the
loading or penalty in this award.

From the following dates the employer must pay no less than the following
percentage of the loading or penattythis award

First full pay period on or after

1 July 2010 20%
1 July 2011 40%
1 July 2012 60%
1 July 2013 80%

These provisions cease to operate from the beginning of the first fydiepiay on or
after 1 July 2014.
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Schedule B Classification Structure and Definitions for the General
Timber Stream

[Sched A renumbered as Sched 9157

B.1 Levell
B.1.1 General
(&) An employee at this level:
(i)  will complete a program of induction training;

(i)  will complete a program of skills trainintp meet the requirement of
being able to competently perform work witlthe scope of Level;-and

(i) where required by statute argulation will obtain the necessary licenses,
permits or other authorisations prior to progression to the next level.

(b) General description of skills required
A Level 1 worker will exercise the following skills:
(i) the ability to follow instructions;
(i)  manual handling skills; and
(i) the ability to follow standards and procedures.
(c) General description of knowledge required
A Level 1 worker vill develop the following:

(i) broad knowledge of the industry sector and operations at the enterprise
level;

(i)  broad understanding of all functions carried out in the enterprise;

(i) understanding of health and safety regulations and procedures relevant to
the levé

(iv) an understanding of the employment conditions set out in the award, and
enterprise policies and procedures relating to conditions;

(v) knowledge of the resoursased in the sector; and

(vi) knowledge of the range and uses of basic hand tools.
(d) Induction training

Introduction training will include the following:

() basic occupational health and safety;

(i) first aid;

(i) conditions of employment; and
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(e)

(f)

(9)
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(iv) company policies and objectives.
Level of responsibility

Workers at Level 1 will work under direct supervision at all times aill be
expected to exercise minimal juchgnt.

Criteria for extension of term in Level 1 beyond three months

A worker who enters the industry and is unable to meet the competency
requirements of Level 2 will remain in Level 1 for a maximum of three hsont
unless an extension for up to a further three months is agreed by the employer
and the employee, and the union where the employee is a union member.
Extension of the term of Level 1 beyond three months will only be considered
when:

(i) the employee has parpated in a structured and documented skill
development programme which sets out and covers the standards of
competence the Level 1 worker is required to achieve for progression to
Level 2;

(i) any deficienciesin the performance of the employee during thiél s
development programme have been described clearly to the employee at
the time they have occurred and standards for acceptable performance
have been made clear to the employee;

(i) suitable conditions have been provided for training includinfjicient
time, appropriate environment and equipment and a skilled trainer; and

(iv) given the above, the employee has not reached the standards of
competence set down in the skill development programme.

Process for extension of the term in Level 1 beyond three months

Where an employer proposes that the term an employee will spend in Level 1
should be extended beyond three months the following actions will be taken at
least three weeks before the expiration of the initial three months:

() the employee will be advised in wrig. This advice will set out clearly
the areas where the employee has not reached the competency standards
required for progression to Level 2 and are set out in the skKill
development program;

(i)  where the employee is a member of the union a copy of theeamivibe
employee will be sent to the relevant branch secretary of the union at the
same time as it is provided to the employee;

(i) subsequent to the advice of intention to extend the period in Level 1
beyond three months being issued, a meeting will be Ihetdeen the
employer and the employee and a-tuthe official of the union or their
nominee where the employee is a union member. At this meeting the
parties will develop and agree on a plan (including time frames) to assist
the employee to develop comeete to the required standard in the areas
identified asdeficientandagreed to by the employee. This plan will be
documented and signed by gilartied that is the employer, the
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B.2
B.2.1

(iv)

Level 2

General
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employee and the unioofficial where the employee is a union
member;

the empoyee (and the brancbffice of the union if the employee is a
union member) will benotified immediately by the employer if any
further problems arise during this extension period.

An employee at this level performs work above and beybadskills of a Level 1
employee and is competent to perform work within the scope of this level.

(@) Atthis level an employee:

(b)

()

(ii)

(iii)

(iv)

v)

(vi)
(vii)

will have a broad general knowledge of the industry and the functions
carried out in the workplace;

works under direct supervisionitieer individually or in a team
environment;

understands and undertakes basic quality control/assurance procedures
including the ability to recognise basic quality deviations/faults;

in the harvesting forest management sector, understands and utilises
bast environmental procedures in accordance with relevant forest codes
of practice;

understands and utilises basic process control procedures;
may assist skilled trainers in the provision oftbejob training; and

should be given the opportunity to partiie in ongoing skillsraining to
enable progress toelvel 3.

Indicative tasks

An employee at this level will perform any or all of the tasks listed below and
will be expectedafter suitable training to operatéexibly between work
stations at this level.

()

Harvesting sector

1 landing builder or repairer;

1 operates a chainsaw at a basic level ancillary to normal duties;
1 crosscut and trim logs on the landing/dump;

1 segregation of logs and sleepers;

1 loader trimming and cutting logs in pine plantations;

1 loader or tirner sleepers over 1.5 metres long;

1 pulpwood cutter and/or splitter;
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(iii)
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1 spar or plank road builder;

{ woodcutter for charcoal or firewood; and
1 log measurer.

Milling and processing sector

{ sorts, stacks and binds materials;

{ uses selected hand tools;

7 racks timbemanually or mechanically);
{ assemblgboxes and crates;

1 grades round poles and peels posts for preservation;
1 operates manual transfer equipment;

1 produces beams using nail plates;

7 operates a range of basic {3t wood machines as prescribed within
the curent definitions of the award appropriate to this level,

flassists in preparing timber orders by selectingcptetimber from
stocks;

7 operates chainsaw at a basic level ancillary to normal duties;
1 watchperson who does not attend boilers; and

1 greases or oilany engine, machinery or shafting.

Panel products sector

{ uses selected hand tools;

7 centre feeder and/or core feeder and/or coverlayer and/or assistant in
glue spreading;

f veneer joiner and/or repairer where the work is done by hand with less
than one yeds experience;

{ tapeless veneer joining machingh less than one ye@rexperience;

7 operator on poweoperated veneer edge truing or trimming machine
(saw, cutter block or guillotine) where the machinist is never required
to set up the machine nor to gritite knives and cutters but is merely
an operator or feeder of the machine;

1 assembling veneers with film glue;
1 plywood and veneer grader grading into three or more classes;
1 flat press operators and assistants not elsevdpeified

1 operates manual tramsfequipment;
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(iv)
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1 assistant to lathe or slicer operator;

1 plywood scarfing machine where the machinist is never required to
set up the machine nor to grind the knives and cutters but is merely an
operator;

{ assistant to veneer kiln drier ordeer operator whaperates a drying
kiln;

1 other operators of immunising plant;

7 assistant on veneer clipper machine;

{ taping and glue thread machinist with less thanysmeets experience;
1 operator of plywood trimming machine using parallel saws;

1 belt sander in sanding ofyplood faced with rotary peel veneer;

1 edge gluing veneer by hand or roller for tapeless joining machine;
1 guillotine operatonot elsewhere included;

1 feeder and/or assistant on automatic core assembling machine;

1 operator of folding machine; and

1 glue spreadig spray gun operator.

Manufacturing sector

1 assists in assembling wall frames and roof trusses;

1 sorts, stacks and binds materials;

7 uses and maintains selected hand tools;

1 racks timber (manually or mechanically);

1 assemblgboxes and crates or trellis;

1 primesand paints;

9 operates door and/or panel trimming machines where the operator is
not required to set up such machine nor to grind the knives and cutters
and operates punching and notching machines;

7 operates manual and motorised transfer equipment whileingold
appropriatgpermits/licences/certification

1 produces beams using nail plates;
1 points posts;

1 operates a range of basic ys& wood machines as prescribed within
the currentefinitionsof the award appropriate to this level;

1 operates chainsaw at a lakdvel ancillary to normal duties;
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(d)

(V)
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1 operates cross cut and bench saws in box and case factories;
{1 measures and records sawn timber; and

{ assists sawyer to change bandsaw.

Merchandising sector

{ sorts, stacks and biadhaterials;

{ uses and maintains selecteddhdools;

7 operates a chainsaw at a basic level ancillary to normal duties;
1 assists sawyer to changandsaw

1 operates manual and motorised transfer equipment;

1 assists in assembling wall frames and roof trusses;

f primes and paints; and

7 operates a range of $ia preset wood machines as prescribed within
the currentlefinitions of the award appropriate to this level.

General description of skills required

In addition to those outlined in Level 1:

(i)

(ii)
(iii)
(iv)

v)
(vi)

manual handling skills;
the ability to make judmentsvisually d size and shape;

in the panel products sector, the ability to make judgments by
measurement coupled to quality control procedures;

ability to operate basic, piget cutting equipment;
ability to use hand power tools safely; and

problem solving skills.

General de<ription of knowledge required in addition to that outlined in
Level 1:

(i)
(i)

(iii)

(iv)

(V)

basic knowledge of timber use and value;

in the harvesting forest management sector, awareness and understanding
of relevant Forest Codes of Practice;

in the panel productssecor, basic knowledge of timber, veneer and
plywood use and value;

awareness of occupational health and safety procedures fesetpre
cutting equipment, and other health and safety procedures; and

knowledge of the functions and use of hand tools and bakedegy
saws/machine/equipment for this level.
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B.3.1

(€)

(f)
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Level of responsibility
An employee at this level will be:

(i) responsible for identifying and solving minor problems which occur in
the work process the Level 2 worker is directly responsible for;

(i)  required to wek to predetermined standards and outcomes; and
(i) responsible for keeping own work area safe and clean.
Promotional criteria

An employee remains at this level until capable of effectively performing
through assessment or appropriate certification the tasksred of the next
level so as to enable progress as a position becomes available.

Level 3

General

(@)

(b)

An employee at this level performs work above and beyond the skills of an
employee at Level 2 and is competent to perform work within the scope of this
level.

At this level an employee:
(i) is responsible for the quality of own work subject to general supervision;

(i) works under general supervision either individually or in a team
environment;

(iif) exercises discretion within own level of skills and training;
(iv) operatesléxibly between work stations and machines;
(v) may assist skilled trainers in the provision oftbajob training;

(vi) in the harvesting forest management sector, understands and utilises
environmental control procedures in accordance with relevant Forest
Codesof Practiceand

(vii) should be given the opportunity to participate in ongoing skills training to
enable progression to Level 4.

Indicative tasks

An employee at this level will perform any or all of the tasks listed below and
will be expected after suitableatning to operate flexibly between work
stations at this level.

() Harvesting and forest management sector
1 operate mechanical debarking equipment;
1 operate chipping machines;

1 operate log splitting machine;
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1 offsider to logging tractor or bulldozer driver;

{ fallerd pineplantation;

1 pole handler; and

1 operate and maintain chain saws.

NOTE: Employees must hold appropriitence/certification
(i) Milling and processing sector

7 preliminary processing of logs;

1 operates and maintains mechanical debarking equipment;

1 demonstates basic keyboard skills;

1 assembles pallets, boxes and crates;

1 controls theflow of materials through mill;

1 operates, resets and maintains planing machines;

{ operates recovery bench, breaking down rig (no sizing mode), bench
controls;

f operates and mainta drilling machines, static press, snatcher, tilt
hoist;

1 operates and maintains chipping machines;
1 assists breaking down sawyer;
1 sets up single muHip saws, band resaw and circular saws;

1 prepares preservation solution and appropriate paperwork at the
appropriate level;

{ operates and maintainsashsaws to a higher level thae\el 2;
1 prepares timber orders and tallies timber;

1 where the employee has completed a recognised grading course, grades
timber visually according to quality;

1 operates pulpwood progging equipment;
1 laminates, fabricates or assembles timber, plywood and veneers;
{ assists a tradesperson to carry out their duties;

{ sets up and operates a range of woodmmes as prescribed within the
currentdefinitionsof the award appropriate to thevel,

1 operates waste chipper/hogger;

1 sorts on boardline or similar process;
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(iii)
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1 operates traverser machine;

1 tails out moulder, planer or equivalent machinery and pulls out behind
saw benches; and

1 operates docking and/or trim saws to eliminate defects;
{ attendsa boiler;

1 a greaser or oiler who under the supervision of an engine driver stops or
starts an engine or engines, but does not include any greaser or oiler who
does so only in cases of necessity or emergency;

1 operates pneumatic tyred tractor not using povparated attachments
35kW break power and under; and

7 operates steam engine or suction gas and other internal combustion
engine under 38W brakepower.

Panel products sector

1 centre layer and/or corelayer and/or coremaker building up solid timber
and/or veeer centres;

7 veneer joiners and/or repairers where the work is done by hand with
oneyealls experience;

7 operator on poweoperated veneer edge truing or trimming machine
(cutter block or guillotine) where the machinist has not been required to
grind the kives and cutters but is at any time required to set up the
machine and then only from such @&nmas the employee is requirex
act;

1 operator of hot press who sets the pressure and temperature but is not
required to calculate areas and pressures and ttartrperatures;

1 operator of rotary veneer peeling lathe or slicing veneer machine;

1 plywood scarfingmachinist where the machinist has not been required
to grind the knives and cutters but is at any time required to grind the
knives and cutters but is atyatime required to set up the machine and
then only from such time as the employee is required so to act;

1 veneer kiln drier heat plant operator odrger operator who operates a
drying kiln drier or redrier or who may be required to make
temperatre reaings and recordgs

1 veneer clipper operator in conjunction with rotary peeling lathe or
slicing machine;

7 operates and maintains mechanical debarking equipment including
grinding and sharpening blades;

ftaping gluethread, edge glued machinist with more tleare yeads
experience;
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1 band sawyer using band saw up to @0 @apacity, rough cutting and
trimming;

7 operator of the belt sander in sanding of plywood faced with fancy
sliced veneer;

7 operator employed on gluing jigs and/or cramps for the laminating
fabricaton or assembling of veneers, timber and plywood;

1 operator of powepperated veneer edge truing or trimming machine
saw (saw type) where the operator is required to set up and sharpen the
saw;

1 veneer splicing machine; and

1 adhesive solution mixer where tesintrol procedures are not required.
Manufacturing sector

{ assembles cable drums;

1 demonstrates basic keyboard skills;

1 assembles pallets, boxes and crates appropriate to this level;

1 assembles wall and roof trusses appropriate to this level;

{ assists in sdtig up jig for standardA6roof trusses;

fsets up and operates a range of saws including docking saws
appropriate to this level;

q tails out, checks timber and docks out faults;

{ sets up and operates a range of wood machines as prescribed in the
currentdefinitions of the award appropriate to this level;

1 surfacedloors,

1 bends timber by hand and machine;

{ assists in preparation of logs in log cabin manufacture;

1 operates spray painting machine;

{ operates and maintains chainsaws to a higher level than Level 2;
1 prepares timber orders and tallies timber;

1 where the employee has completed a recognised grading course, grades
timber visually according to quality;

1 operates door and/or panel machines appropriate to this level;
{1 assembler;
1 assistant or other operator to enlaated beam maker;

1 laminates, fabricates or assembles timber, plywood and veneers;
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1 assists a tradesperson to carry out duties;
1 removes and replaces saw blades on dresser;
1 operates traverser machine;

1 tails out moulder, planer or equivalent machinery ants mut behind
saw benches;

1 operates docking and/or trim saws to eliminate defects;

1 operates but does not set up: a computerised automatic two dimensional
dividing and squaring saw, dowblended tenoner, a mulieaded
boring machine with three or more gjitvgrooving machine, vinyl or
melamine laying machine, -line folding machine, longitudinal
grooving machine, edgebander and/or double edgebander and any
programmed and/or computerised high output wood machine not
mentioned herein;

1 spray hand engaged €inishing coats;
Merchandising sector

1 demonstrates basic keyboard skills;

1 size and straighten timber to feed dresser;

{ tails out, moulder, planer or equivalent machinery and pulls out behind
saw benches;

7 checks timber and operates docking and/or trim saweliminate
defects;

1 sets up and operates a range of wood machines as prescribed within the
currentdefinitionsof the award appropriate to this level,

fsets up and operates a range of saws including docking saws
appropriate to this level;

1 where the employehas completed a recognised grading course, grades
timber visually according to quality;

1 prepares timber orders and tallies timber;

1 assists a tradesperson to carry out duties;

1 assembles wall and roof trusses appropriate to this level,
1 assists in settingpujig for standardA6 roof trusses;

7 responds to customer routine enquires and lays out stock for delivery
driver; and

1 removes and replaces saw blades on dresser.

General description of skills required

In addition to those outlined in Level 2:
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(e)

(i)
(i)
(iii)

(iv)

(v)

(vi)
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ability to interpret and follow plans and procedures;
problem solving skills;

ability to operate machinery/saws/equipment according to prescribed
procedures and standards appropriate to this level;

ability to grade timber according to obvious defects and to exercise
guality control;

in the panel productssector, the ability to grade timber veneer and
plywood according to obvious defects and to exercise quality control;
and

ability to record in writing simple information relating to lengths and
species of timber.

Generd description of knowledge required

In addition to that outlined in Level 2:

(i)

(ii)

(iii)

(iv)
v)

(vi)

(vii)

knowledge of commonly used timbers, their value, and what products
they can be used for;

in the panel productssector, knowledge of commonly used timbers,
veneers;

in the harvestig forest management sector, awareness and understanding
of relevant Forest Codes of Practice;

knowledge of storage, stacking and drying technique;

knowledge of the functions and use of saws, machines and equipment for
this level,

knowledge of health andfety procedures/regulations appropriate to this
level;

knowledge of the industry standards for tasks performed at this level; and

(viii) knowledge of quality control standards appropriate to this level.

Level of responsibility

(i)

(ii)

An employee at this level will opate under general direction for the
whole job. Individual tasks will be completed according to clear, set
procedures and standards. An employee will be responsible for the
quality of work within these limits.

The employee will also be responsible for idgmg and solving
problems which occur in the work process the Level 3 worker is directly
responsible for, and for identifying and reporting problems outside own
work process.
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B.4.1

(f)

Level 4
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Promotional criteria

An employee remains at this level until capable of efietyi performing
through assessment or approprieggtification the tasks required of the next
level so as to enable progress as a position becomes available.

General

(@8 An employee at this level performs work above and beyond the skills of an
employe at Level 3 and is competent to perform work within the scope of this

(b)

level.

At this level an employee:

(i)
(i)
(iii)

(iv)

v)
(vi)

works from complex instructions and procedures;
may assist skilled trainers in provision ofthe-job training;

in the harvesting forest managementtsg ensures application of sound
forest environmental practices in accordance with relevant Forest Codes
of Practice;

works in a team environment or works individually under general
supervision;

is responsible for assuring the quality of their own warid

should be given the opportunity to participate in ongoing skills training to
enable progress to Level 5.

Indicative tasks

An employee at this level will perform any or all of the taskgetl below or as
described for rachinist B gade. They will be gxected after suitable training
to operate flexibly between work stations at this level.

()

Harvesting and forest management sector

7 operation of mobile equipment appropriate tas tlevel up to and
including 13500 kg;

1 operator of tree harvester;

1 operator of bcke® limberd buncher machine (logma);

1 faller who works alone, selects trees and sharpens own saws;
1 faller other;

1 operates and maintains chipping machines;

1 pole dresser;

1 performs nortrade carpentry functions; and

1 spotter at spot mills.
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NOTE: Employees mustold appropriate licences/certification to operate
machinery.

Milling and processing sector

f maintains and fault finds on plant and equipment (including
lubrication);

1 maintains mill buildings;
1 performs nortrade carpentry functions;

{ operates and maintainsiobile equpment (multiskilled operatod
loader, forklift,crane, mobile @ne with lifting @pacity not exceeding
20 tonneywhile holding appropriate licenses/certifications;

1 demonstrates intermediate keyboard skills including CNC operations in
saws andir machines where the operator controls one process only;

fsets up, monitors and operates twin edgers, single and double
bandsaws, bench saw not cutting to size;

1 operates optimising docker (computerised) and finger jointer;

1 where the employee has completedecognised stress grading course,
grades timber (includes mechanical stress grader);

1 undertakes primary conversion of logs (no sizing);
{ analyses log moisture content and sslpogservation method;

1 prepare preservation solution and appropriate papervairkihe
appropriate level;

1 loads/unloads cylinder and monitors faulty operation at the appropriate
level;

7 laminated beam mak&rresponsible for setting up machine, setting out
product and operating machine other than on a continuous basis;

1 selects, gradesnd marks materials for mmanufacture and from stock
for filling orders, including tallying, measuring and checking of
complete orders and compiling for dispatch;

1 storeperson including: inventory and stores control, VDU operation and
use of other electrooiequipment, e.g., scanner or using intermediate
keyboard skills to carry out stores work, storing and packing of goods
and materials in accordance with appropriate procedures and/or
regulations; preparation and receipt of appropriate documentation
including liaison with suppliers; allocating and retrieving goods from
specific warehouse areas; periodic stohkecks;

7 gatekeeper in control of movement of persons, vehicles, stock and
material at gatehouses and similar locations including vehicles carrying
goods of any description, to ensure that the quantity and description of
such goods is in accordance with the requirements of the relevant
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document/gate pass; utilising monitoring and operating computer based
systems requiring data input, or other advanceditoramg system;

1 operates and maintains hydraulic debarking equipment;

f attends boiler/kiins as required and responsible for temperature
readings and records, including a watchperson who attends boilers;

9 sharpens saws (with or without tensioning) chainsavesyd tools,
knives, grinds and sharpens debarker/chipper blades and operates
punching press for saws (without tipping);

1 operates and maintains mechanical stacking and sorting equipment;

1 attends to two or more boilers or two or more suction gas genem@tors,
one boiler the evaporation capacity of which attributed thereto by the
maker exceeds 800 kg but less than 4800 kg of steam per hour, or
one gas generator supplying a total engine load capacity attributed
thereto by the maker of not less than R¥;

7 operates suction gas and other internal combustion engine\35
brakepower or over; and

1 operates any of the following items of mechanical plant: crawler tractor
using power operated attachments up to 8000 pounds shipping weight,
excavator up to and inclugy 0.5 cubic metre capacity, grader, power
operated below 3%W brake power, loaders, front end and overhead,
over 2.25 cubic metres up to and including 4.5 cubic metres, pneumatic
tyred tractor using power operated attachments in excess okW10
brake pwer.

Panel products sector

Y maintains and faultinds on plant and equipment (including
lubrication);

7 adhesive solution mixer where the employee is required to mix, test
control and check in operation and is responsible for its proper use;

1 veneer matcheresponsible for selecting and setting out fancy sliced
veneers to design gpecification;

7 operator of powedriven veneer edge truing or trimming machine
(cutter block or guillotine) where the operator is required to grind the
knives and cutters and set tlyg machine;

1 employee in charge of hot process who sets pressures and temperatures
and who is responsible for calculating areas and pressures and
controlling temperatures and operators of specialty presses;

{ rotary veneer peeling lathe or slicing machimemtor who sharpens
knives and/or sets up the machine;

1 sharpens lathe knives, pressure bars, clipper blades and chipper;
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1 plywood scarfingmachinist where the machinist is ever required to set
up the machine and grind the knives and cutters and then ramty f
such time as the employee is required so to act;

1 employee in charge of veneer kiln heat plant operator-driee (plate
roller or conveyor type) who is required to adjust temperatures,
humidity, conditions, calculate moisture contents, test andapntr

fimmunising plant operator who is required to control temperatures,
preservative contents in solution and analyse treated timbers and/or
veneer samples;

7 operator of torwegge or similar automatic core assembling machine
who is required to set up and asljuthe machine and is fully
responsible for the operation of such machine;

1 employee in charge of paper honeycomb making machine;

{ operator in graining machine where the operator is required to set up
the machine and sharpen the blades;

{ operates and maintamobile equipment appropriate to this level;

f demonstrates intermediate keyboard skills including CNC operations in
saws and/or machines where the operator controls one process only;
and

{ operates and maintains hydraulic debarking equipment.
Manufacturing sector

f maintains and faultinds on plant and equipment (including
lubrication);

1 operates high frequency machine and edge band as a gluer;

f operates and maintains mobile equipment appropriate to this level
while holding appropriate licenses/certifications;

{ demonstrates intermediate keyboard skills including CNC operations in
saws/and or machines where the operator controls one process only;

fsets up, monitors and operates twin edgers, single and double
bandsaws, circular saws;

1 operates optimising docker (comgprtised);

1 where the employee has completed a recognised grading course, grades
timber (both quality and stress);

fassembles wall frames and roof trusses appropriate to this level
including operation and responsibility for wall frame fabricating
machines maumally controlled,;

{ sharpens saws (with or without tensioning), chainsaws, hand tools,
knives and dresser blades and operates punching press for saws
(without tipping);
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1 bends timber using own forms and equipment and operates machine;
1 assembles prepared pisaa timber (as defined);
1 glazes;

7 operates log preparing machine and fabricates madlubes cabin
manufacture;

1 makes knives from beginning to end as a sawmaker,
1 operates gluing jigs for laminating veneers or timber;

1 laminated beam mak@&rresponsible for sgéhg up machine, setting out
product and operating machine other than on continuous process;

1 selects, grades and marks materials femesufacture and from stock
for filling orders, including tallying, measuring and checking of
complete orders and compmi§j for dispatch;

1 operates and maintains mechanical stacking and sorting equipment; and

7 cricket bat operatiods spindle machinist and or wood turner with
handles fitted by hand.

Merchandising sector

fmaintains and fault finds on plant and equipment (including
lubrication);

7 operates mobile equipment appropriate to this level while holding
appropriate licences/certifications;

1 demonstrates intermediate keyboard skills including CNC operations in
saw/and or machines where the operator controls one process only;

1 where the employee has completed a recognised grading course, grades
timber (both quality and stress);

1 selects grades and marks materials fememufacturing and from stock
for filling orders including tallying, measuring and checking of
complete orders antbmpiling for dispatch;

1 collects payment for goods from customer;
1 maintains delivery schedules;
1 sets up, monitors and operates band or circular saw;

71 assembles wall frames and roof trusses appropriate to this level
including operation and responsibility rfovall frame fabricating
machines manually controlled; and

1 sharpens saws (with or without tensioning) chainsaws, hand tools,
knives, grinds and sharpens debarker/chipper blades and operate
punching press for saws (without tipping).
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General description of &ills required

In addition to that outlined in Level 3:

(i)

(i)
(i)
(iv)

(V)
(vi)

(vii)

ability to set up and adjust machines to produspecific product;
ability to drive and operate mobile machinery;
ability to complete simple clerical tasks;

in the harvesting forest management se@wareness and understanding
of relevant Forest Codes of Practice;

problem solving skills;

ability to select suitable methods for completing tasks and plan the order
in which to complete them; and

ability to assess timber, or timber veneer and plywoadgttting giving
regard to quality and the purpose it will be used for.

General description of knowledge required

In addition to that outlined in Level 3:

(i)
(ii)

(iii)

knowledge of saws, machinery and equipment used at this level;

knowledge of health and safety Idgison and procedures appropriate to
this level; and

knowledge of the industry standards for tasks performed at this level.

Level of responsibility

(i)

(ii)

An employee at this level will operate under general direction for the
whole job. In completing individuabsks an employee will work to set
standards. An employee will be responsible for the quality of work in
own area.

The employee will also be responsible for identifying and solving
problems which occur in the work process the Level 4 worker is directly
respnsible for, and in conjunction with others for identifying and

solving problems in the work area.

Promotional criteria

An employee remains at this level until capable of effectively performing
through assessment or appropriegégtification the tasks reqred of the next
level so as to enable progress as a position becomes available.

Level 5

General

(@) An employee at this level may be employed under one of the following
categories:

(i)

Timber tradespersooy
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(i) Harvesting and forest management sector, Milling anndgssing sector,
Manufacturing sector or Merchandising sector employee.

(b) An employee at this level works above and beyond an employee at Level 4 and
is competent to perform work within the scope of this level.

(c) At this level an employee:
() understands and ajgs quality control techniques;
(i) exercises good interpersonal and communication skills;
(i) exercises keyboard skills at a level higher than Level 4;
(iv) exercises discretion within the scope of thigel;

(v) performs work under limited supervision either individyalr in a team
environment;

(vi) in the harvesting sector applies skills acquired through successful
completion of requisite certification relating to plant and equipment used
in forest harvesting;

(vii) in the harvesting sector ensures application of sound faresbemental
practices in accordance with forest codes of practice;

(viii) able to inspect products and/or materials for conformity with established
operational standards; and

(ix) conducts training in conjunction with a skilled trainer as required.
B.5.2 Timber tradespersa Level 5

(@) A Timber tradesperson Level 5 oanhinist A grade is an employee who holds
a Trade Certificate or Tradespersons Rights Certificate as a tradesperson in one
of the classes identified appropriate to the sector in which they work and is able
to execise the skills and knowledge of that trade and may be required to
supervise other employees.

()  Milling and processing sector trades
1 Timber tradespers@sawdoctor;
1 Timber tradespers@wood machinist; and
1 Timber tradespers@nmillwright.
(i)  Merchant sector trades
1 Timber tradespers@ngrinder;
1 Timber tradespers@wood machinist;
1 Timber tradespers@wood turner; and

1 Timber tragdtsperso@d sawdoctor.
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(i) Manufacturing sector trades

1 Timber tradespers@ngrinder;

1 Timber tradespers@nsawdoctor;

{ Timber tradespers@wood machirst;
{ Timber tradespers@wood turner;

1 Timber tradespers@ncarpenter/joiner;

Indicative tasks

A Timber tradesperson Level 5 at this level will perform any or all of the tasks
listed below and will be expectedfter suitable training, to operaféexibly
between work stations at this level:

(i)

Milling and processing sector, Mandacturing sector and
Merchandising sector: Timber tradesperson Level 5

7 understands and applies quality control techniques for self and others;
1 exercises good interpersonal and commurocagkills;

1 exercises keyboard skills at a level higher than Level 4;

1 exercises discretion within the scope of tkig|;

1 performs work under limited supervision either individually or in a
team environment;

1 operates allifting equipment incidental to owmork;
1 performs nortrade tasks incidental to own work;

f performs work which, while primarily involving the skills of the
employe@s trade, is incidental or peripheral to the primary task and
facilitates the completion of the whole task; such incidental or
peripheral work would not require additional formal technical training;

1 performs work within theefinition of machinist A grade;
1 performs work of a motor mechanic;
1 performs work of a glazier;

finspects products and/or materials for conformity with estadydis
operational standards as required; and

{ sets up, monitors and operates a range ofsprewood machines
appropriate to this level including multi headed square dresser.

Level of responsibility

(i)

An employee at this level has greater responsibility thesetfat Level 4
in that the employee may be responsible for the work of others through
the monitoring role. The employee will be responsible for work outcomes
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regarding quantity and quality in own area, including own work and the
work of others. The emplogemay be required to supervise others in
groups in the training situation. An employee at this level will be
required to exercise discretion in the planning and carrying out of work.

(i)  The employee will also be responsible, with others, for identifying and
solving problems in their work areas; if supervising others for initiating,
co-ordinating and monitoring problem solving in own work area; for
identifying and reporting problems in other work areas where they affect
activity in own work area.

Promotional criteria

An employee remains at this level until capable of effectively performing
through assessment or appropriate certification the tasks required of the next
level so as to enable progress as a position becomes available.

B.5.3 Harvesting, milling and processng, manufacturing or merchandising employee
Level 5

(@)

(b)

General

An employee at this level performs work above and beyond the skills of a
Level 4 employee and is competent to perform work within the scope of this
level.

At this level an employee:

() understands ahapplies quality control techniques;

(i) exercises good interpersonal and communication skills;
(iif) exercises keyboard skills at a level higher than Level 4;
(iv) exercises discretiowithin the scope of this level

(v) performs work under limited supervision either indually or in a team
environment;

(vi) able to inspect products and/or materials for conformity with established
operational standards; and

(vii) conducts training in conjunction with a skilled trainer as required
Indicative tasks

An employee at this level will pesfm any or all of the tasks listed below and
will be expected after suitable training to operate flexibly between work
stations at this level:

() Harvesting and forest management sector

fable to inspect logs for conformity with established operational
standard (grade and segregate);

7 operates harvesting and extraction equipment in a mechanical
harvesting environment appropriate to this level;
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7 operation of mobile equipment to avé higher than Level 4 over
13500 kg;

1 fall and process trees of any species wihighpossible to work safely;
1 broad axeperson;
{ axeperson;

{1 axeperson employed using chopping axe taking off bark and lumps
from logs for use in veneer mills;

1 rigger or tree climber;

{ head faller;

1 forwarder log handling machine; and

1 operator of grapple saw.

Milling and processing sector

{ operates a breaking down rig (primary conversion with sizing);
7 operating 0. 1 bench;

1 supervision of kiln operations;

1 hardens/tempers/beats out saws;

' weighs and records loads of timber and maintains security of the
premises;

1 operates ship loading equipment;

{ laminated beam mak&rresponsible for setting up machine, setting out
product and operating machine on a continuous process;

fsets up and operates a range of wood machines within the current
definitions of the award appropriatethis level; and

{ operates mechanical plant and mobile equipment including, crawler
tractor with a shipping weight exceeding 800 pounds, excavator
over 2.25 cubic metres, power operated grader ovk¥\70rakepower,
loaders over 4.5 cubic metres capacmobile cranes with a lifting
capacity over 20 tonnes and not exceeding 100 tonnes.

Manufacturing sector

f operates and maintains mobile equipment appropriate to this level
while holding appropriate licences/certifications;

1 estimator;

7 laminated beam make responsible for setting up machine, setting out
product and operating machine on a continuous process;

1 hardens/tempers/beats out saws;
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T weighs and records loads of timber and maintains security of the
premises;

7 sets up and operates door and/or panel timgrmachine and grinds
knives and cutters;

1 operates CNC wall frame fabricating machine;
1 sets up truss jigs;
1 breaks down anfinisheson anvils;

7 prepares cutting list of timber for use in the manufacture of building
components from builders, architectsptier plans; and

1 sets up, monitors and operates a range of wood machines as prescribed
within the currentdefinitions of machinist A grade of the award
appropriate to this level including mulieaded square dresser.

Merchandising sector

1 prepares cuttingidts of timber for use in the manufacture of building
components from builders, architects, or other plans; and

1 sets up, monitors and operates a range of wood machines within the
currentdefinitions of the award appropriate to this level including
multi-headed square dresser.

General description of skills required

In addition to those outlined in Level 4:

()

(ii)

(iii)
(iv)

(v)

(vi)

ability to make decisions regarding work processes and implement them
in own work area;

ability to use judgient based on experience to optimise prodiigtin
own work area;

ability to supervise workers in the training situation;

ability to set up, operate and monitor mechanical and CNC equipment
used in work area;

ability to work to standards requiring precision and attention to detail;
and

problem solwng skills.

General description of knowledge required

In addition to that outlined in Level 4;

()
(ii)

(iii)

detailed knowledge of the sector and work undertaken at the enterprise;

in the Harvesting forest management sector, awareness and
understanding of relevant For€xbdes of Practice;

understanding of quality control techniques;
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(iv) knowledge of industry standards for product and/or materials;
(v) thorough knowledge of equipment/machinery used in the work area;

(vi) knowledge of occupational health, safety techniques and |egis!tr
work undertaken at this level;

(vii) detailed knowledge of product used; and
(viii) knowledge of training principles and practices.
(e) Level of responsibility

(i) An employee at this level has greater responsibility than at Level 4 in that
the employee may be respdrisi for the work of others through the
monitoring role. The employee will be responsible for work outcomes
regarding quantity and quality in own area, including own work and the
work of others. The employee may be required to supervise others in
groups inthe training situation. An employee at this level will be
required to exercise discretion in the planning and carrying out of work.

(i)  The employee will also be responsible, with others, for identifying and
solving problems in their work areas; if supervisotbers for initiating,
co-ordinating and monitoring problem solving in own work area; for
identifying and reporting problems in other work areas where they
affectactivity in own work area.

(H Promotional criteria

An employee remains at this level until chlgaof effectively performing
through assessment or appropriagetification the tasks required of the next
level so as to enable progress as a position becomes available.

Level 6
General

(@) An employee at the level may be employed under one of the following
categories:

(i)  Timber tradespersowy
(i)  production or merchant employee.

(b) A Timber tradesperson at this level works above and beyond an employee at
Level 5 and is competent to perform work within the scope of this level.

(c) Atthis level an employee:
() understandand applies quality control techniques;
(i) exercises good interpersonal and communication skills;
(i) exercises keyboard skills at a level higher than Level 5;

(iv) exercises discretiowithin the scope of this level
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(v) performs work under limited supervision eithediindually or in a team
environment;

(vi) will be responsible for planning own work and the work of others and for
the quantity and quality of the results of that work; and

(vii) conducts training as required.
B.6.2 Timber tradesperson

A Timber tradesperson Level 6 is ansdoctor tradesperson who has completed an
appropriate post trade course in maintaining high tension sastellite tipping, or

a wood machinistradesperson who has completed an appropriate post trade course
(or equivalent) in CNC and PLC machinery ca@®ns and CAD design systems and

is able to exercise the skills and knowledge of that trade and may be required to
supervise other employees, or a millwrighgpecial class who has complkt8
appropriate modules of pesade training in addition to theevel 5 qualification
requirements.

(@) Indicative tasks

An employee at this level will perform any or all of the tasks listed below and
will be expected, after suitable training, to operate flexibly between work
stations at this level:

()  Milling and processingsector, Manufacturing sector and
Merchandising sector: Timber tradesperson Level 6

7 exercises the skills attained through satisfactory completion of the
training prescribed for this classification subject to the standards of this
award,

1 exercises discretiowithin the scope of this level

Tworks under limited supervision either individually or in a team
environment;

7 understands and implements quality control techniques;
1 provides trade guidance and assistance as part of a work team;

7 exercises trade skills relent to the specific requirements of the
enterprise at a level higher than Timber tradesperson Level 5;

1 supervision and training of employees as required; and

1 ability to plan, conduct and eluate training both on and etffiejob,
oneto-one and in groups.

(b) Level of responsibility

An employee at this level will be responsible in conjunction with others for
identifying and solving problems in own work area. If supervising others the
employee will be responsible for initiating, -oodinating and monitoring
problem solving in own work area. The employee will be responsible for
identifying and reporting problems in other work areas where they affect
activity in own work area.
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B.6.3 Milling and processing, Manufacturing or merchandising employee

(@)

(b)

General

An employee athis level performs work above and beyond the skills of a
Level 5 Production employee and is competent to perform work within the
scope of this level and has acquired skills recognised by the employer.

At this level an employee:

() understands and applies tjtyacontrol techniques;

(i) exercises good interpersonal and communication skills;
(i) exercises keyboard skills at a level higher than Level 5;
(iv) exercises discretiowithin the scope of this level

(v) performs work under limited supervision either individually oaiteam
environment;

(vi) will be responsible for planning own work and the work of others and for
the quantity and quality of the results of that work; and

(vii) conducts training as required.
Indicative tasks

An employee at this level will perform any or all oethasks listed below and
will be expectedafter suitable training to operatéiexibly between work
stations at this level:

(i)  Milling and processing sector, Manufacturing sector, Merchandising
sector

{ operates a wide range of complex machines, saws and/@mnesnti in
the work place;

f exercises the skills attained through satisfactory completion of the
training prescribed for thislassificationsubject to the standards of
this award,;

1 exercises discretiowithin the scope of this level

f'works under limited supeision either individually or in a team
environment;

7 understands and implements quality control techniques;
1 supervision and training of employees as required,;

1 ability to plan, conduct and eluate training both on and dtfiejob,
oneto-one and in groupsind

7 operate a mobile crane withiéting capacity over 100 tonnes and not
exceeding 180 tonnes.
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(c) General description of skills required
In addition to those outlined in Level 5:
(i) the ability to plan work for self and others;
(i)  problem solving skills;
(ii) ability to apply quality control techniques to the work of self and others;

(iv) ability to plan, conduct and eluate training both on and etiejob,
oneto-one and in groups;

(v) highly effective interpersonal and communication skills;
(vi) ability to apply relevant legiation to work of self and others; and
(vii) ability to exercise Level 6 skills.

(d) General degription of knowledge required in addition to that outlined in
Level 5:

() detailed knowledge of the sector and operations in the enterprise;

(i) in-depth knowledge of health arghfety regulations and procedures
relevant to this level;

(i) a knowledge of training principle and practices; and
(iv) knowledge of CAD/CAM operations.
(e) Level of responsibility

(i)  Workers at this level will operate with limited and intermittent direction.
They will be responsible for planning their own work and the work of
others and ensuring it is completed on time to established standards.

(i) Responsibility for a high degree of precision and accuracy in all work
performed will be important.

(i) Level 6 workers may be respsible for the operations of a work team.
They will be responsible in conjunction with others for identifying and
solving problems in their own work area. If supervising others they will
be responsible for initiating, eordinating and monitoring problem
solving in their own work area. They will be responsible for identifying
and reporting problems in other work areas where they affect activity in
their own work area.

Timber tradesperson millwrightd special class kevel 7
General

A Timber tradesperson millwghtd special class Level 7, is a millwright who has
completed nine appropriate modules in addition to the requirements of Level 5; or
nine appropriate modules towards an Advanced Certificate; or nine appropriate
modules towards an Associate Diploma; or &FALevel 4 National Certificate.
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Duties

An employee at this level performs trade and-trade functions. In addition
to the taks required to be performed atmber tradespersohevel 6, a Timber
tradesperson Level 7 employee may perform the followinigatide tasks:

(i) provides trade guidance and training;
(i)  provides training to other employees in the enterprise;

(i) assists in the management/operation of a quality control/assurance
program;

(iv) assists in the management/operation of best practice program;

(v) exercisexomplex, new high precision, trade skills;

(vi) applies advanced computer numerical control techniques in machining;
(vii) exercises intermediate CAD/CAM skills;

(viii) commissions and faufinds on new equipment and approviest off
samples; or

(ix) performs or assists inedign work involvingdrafting or planning (eg.
preparation of cutting lists).

Responsibility

An employee at this level will work competently either individually or in a
team environment and will be responsible for the quality and accuracy of their
own wok and (subject to the relevant leading hand provisions) may be
required to monitor the work of others.

Training

An employee at this level will be provided with skill development consistent
with national competency standards relevant to this level to erthble
employee to perform duties within the rarggecifiedfor this level.
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Schedule @ Classification Structure and Definitions for the Wood and

Timber Furniture Stream

[Sched B renumbered as Sched 9157

C.1l

C.l1

C12

C.1.3

C.14

Timber furniture production e mployee, Level 1

A Timberfurniture production mployee, level 1 is an employee new to the industry
who is undertaking up to three moniisduction and skill development consistent
with national competencstandards to prepare the employee for a productive role in
the industry.

The indution and skill development wilinclude information on the enterprise,
conditions of employment, introduction to supervisors, fellow employees, machinery
and work processef the enterprise, information on training and career
opportunities, plant layout, work and docurtetion procedures, basiccupational
health and safetinstruction and quality assurance.

Duties

An employee at this level is required to perform routiredpction and/or labouring
duties to the level of their training.

Indicative of the tasks an employee at this level may perform are the following:
(@) general labouring;

(b) cleaning; and

(c) other comparable tasks.

Responsibilities

An employee at this level is requiréo work competently under direct supervision
whilst using minimal discretion; however, such an employee cannot be required to
organise or schedule tasks.

Quialification

An employee must satisfy the employer that they have basic literacy and numeracy
skills and that they have an aptitude for work in the industry. The employee must
also be assessed to be competent in the core units of the Furnishing Industry Training
Package.

Training

An employee at this level will be provided with skill development consistath
national competency standards relevant to this level to enable the employee to
perform duties within the range specified for this level. At this level, the national
competency standards referred to are the core units of the Furnishing Industry
Training Package. Employees at this level will be provided with training to enable
the employee to acquire the skills reqd of a Tmber furniture production
employee, kevel 2.
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C.15

C.2

C21
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Progression

A Timber furniture production employeegtel 1, will progress to kevel 2 on the

basis of the successful completion of the induction program and the core units of the
Furnishing Industry Training Package, and has demonstratecoetenty to
undertake duties atevel 2.

Timber furniture production e mployee, Level 2

A Timber furniture poduction employee, dével 2, is an employee who has
successfully completed the induction program and skill development consistent with
naional competency standards avel 1 so as to enable the employee to perform
duties within the range spéed for this level.

Duties

In addition to the tasks required to be performed at Level 1, an employee at Level 2
may perform the following indicative tasks:

(@) assembling component parts of articles;

(b) priming and/or undercoating and/or sealing by spray or;hand

(c) the gluing of basic materials;

(d) repetition work on any automatic, seeutomatic or single purpose machine;
(e) uses selected hand tools;

() bhandles raw andf treated materials either by manual or mechanical means;
(g) maintains simple records;

(h) assists in the prosion of onthe-job training ofa Timber furniture production
employeelevel 1;

() understands and undertakes basic quality control/assurance procedures
including the recognition of basic quality deviations/faults;

() understands and utilises basic process obptocedures;
(k) assists employees in higher levels
() prepares for dispatch from orders of finished goods and components;

(m) competent in the use and minor operator maintenance of basic hand tools and
machines;

(n) pressing (by hand) and/or finishing of soft furmmgs;

(o) performs basic tasks which are uncomplicated, easily learned and involve little
decision making including basic machine sewing in straight lines, or where
feedirg of fabric is uncomplicated;

(p) performs production sewing using a single type sewing magcluther than a
computerised numerically controlled machine
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Responsibilities

An employee at this level is required to work competently under direct supervision
whilst using minimal discretion, however, such an employee cannot be required to
organise orchedule tasks.

Quialification

An employee to be classified akevel 2 will be required to have successfully
completed the induction program consistent with national competency standards
relevant to work at this level, or halseen previously employed in &\el 2 position

and have attained the skills necessary to perform competently the duties within the
range specified for @&imber furniture productionraployee at this level.

Training

An employee at this level will be provided with skill development coasisivith
national competency standards relevant to this level to enable the employee to
perform duties within the range specified for this level. At this level, the national
competency standards referred to are the core units of the Furnishing Industry
Training Package plus no less than fawmits of competency towards attaining a
Certificate Il under the same training package. Employees at this level will also be
provided the opportunity to acquire the skills required offimber furniture
production employee, Level 3 within 12 months of being appointed aJimber
furniture production employeeelvel 2 where this suits the requirements of the
business.

Progression

Progression to ¢vel 3 will either beon the basis of an employee a&viel 2 obtaining

the reqiisite skill and competency standards required for an employee to perform the
duties within the range of the indicative tasks spatiffor a Tmber furniture
production employee,dvel 3, or when performing theditative tasks specified for

a Level 3 posgion on a regular and systematic basis.

Timber furniture production e mployee, Level 3

A Timber furniture production employee,etel 3, is an employee who has
successfully completed skill development consistent with national competency
standards so as &nable the employee to perform duties within the range specified
for this level.

Duties

In addition to the tasks required to be performed at Level 2, an employee at Level 3
may perform the following indicative tasks:

(@) sets up and operates machinery andéguipment requiring skills and
knowledge beyond those required aviel 2;

(b) sets up and operates two or more sewing machines;
(c) operates flexibly between work stations;

(d) basic sketching and tracing skills;
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(e) receiving, dspatching, distributing, sorting, checgin packing and
documenting and/or recording of goods, materials and components;

()  basic inventory control,

(g) precision measurement;

(h) assists tradespersons;

() assists in the prasion of onthejob training;

() understands and undertakes basic quality control/assurgmocedures
including the ability to recognise and rectify lzaguality, deviations/faults.

Responsibilities
An empbyee at this level is required to work competently under routine supervision

either individually or in a team environment, and is resjpd@gor the quality of
their own work and will exercise discretion within the limits of their ability.

Qualification

An employee to be classified aevel 3 will be required to have successfully
completed skill development consistent with national conmggtstandards relevant

to work at this level, or havbeen previously employed in a\el 3 position and

have attained the skills necessary to perform competently the duties within the range
specified for alimber furniture productionmaployee at this leve

Training

An employee at this level will be provided with skill development consistent with
national competency standards relevant to this level to enable the employee to
perform the duties within the range specified for this level. At this level, tienaa
competency standards referred are all the units of competency prescribed towards
attaining a Certificate Il under the Furnishing Industry Training Package. Employees
at this level will also be provided the opportunity to acquire the skillsinemhaf a
Timber furniture production employeeetel 4 within 12 months of being appted

as a Tmber furniture production employed.evel 3, where this suits the
requirements of the business.

Progression

Progression to ével 4 will either ben the basis oin employee atével 3 obtaining

the requisite skill and competency standards required for an employee to perform the
duties within the range of the indicative tasks spediffor a Timber furniture
production employee,dvel 4, or when performing theditative tasks specified for

a Level 4 position on a regular and systematic basis.

Timber furniture production e mployee, Level 4

A Timber furniture production employee,etel 4, is an employee who has
successfully completed skill development consistent wigttional competency
standards so as to enable the employee to perform duties within the range specified
for this level. ATimber furniture production employeegtel 4, performs functions
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at a level above and beyond the skills ofimber furniture produtmon employee,
Level3.

Duties

In addition to the tasks required to be performed at Level 3, an employee at Level 4
may perform the following indicative tasks:

(@) inventory and store control;
(b) performs the work of a machinist Bagle

(c) computer operation, (inatling the set up and operation of computerised
numerically controlled machines);

(d) intermediate keyboard sKills;
(e) basic production and fault finding skills;

() ability to inspect products and/or materials for conformity with established
operational standards;

(g) assists in the provision of ethe-job training;

(h) operates all lifting equipment incidental to their task;
() understands and applies quality control techniques;
()  works from detaild instruction and procedures;

(k) input a selected program and/or set up and opecatguterised numerically
controlled sewing machines.

Responsibilities

An employee at this level is required to work competently under general supervision
either individually or in a team environment and (subject to the relevant leading hand
provisions) maybe responsible for the awrdination of work within a team
environment and is responsible for assuring the quality of their own work.

Quialification

An employee to be classifiedt Level 4 will be required to have successfully
completed skill development sistent with national competency standards relevant
to work at this level, or havbeen previously employed in a&tel 4 position and

have attained the skills necessary to perform competently the duties within the range
specified for a'imber furniture poduction employeat this level.

Training

An employee at this level will be provided with skill development consistent with
national competency standards relevant this level to enable the employee to perform
duties within the range specified for this leuat this level, the national competency
standards referred to are no less than 19 units of competency prescribed towards
attaining a Certificate Ill under the Furnishing Industry Training Package.
Employees at this level will also be provided the oppadiyui® acquire the skills
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required of arimber furniture production employeeetel 4A within 12 months of
being appointed asEmber furniture production employgleevel 4.

Progression

Progression to ével 4Awill be on the bais of an employee atelvel4 obtaining the
requisite skill and competency standards required for an employee to perform the
duties within the range specified for Bmber furniture production employee,
Level4A, or when performing the dhicative tasks specified for aelel 4A posiion

on a regular and systematic basis.

Timber furnit ure production employee, Level 4A

A Timber furniture production employee, elel 4A is an employee who has
successfully completed skill development consistent with national competency
standards so as tmable the employee to perform duties within the range specified
for this level. A Timber furniture production employed.evel 4A performs
functions at a level above and beyond tha#isslkof a Timber furniture production
employeeLevel 4.

Duties

In additon to the tasks requiréd be performed dievel 4, an employee at Level 4A
may perform the following indicative tasks:

(@) exercise the skills and knowledge of their work;
(b) operates all lifting equipment incidental to their work;
(c) performs nortrade tasks indental to their work;

(d) performs work which is incidental or peripheral to the primary task and
facilitates the completion of the whole task. Such incidental or peripheral work
would not require additional formal technical training;

(e) inspects products and/amaterials for conformity with established operational
standards;

() understands and applies quality control techniques;
(g) exercises good interpanal and communication skills;

(h) exercises keyboard skills at a level higher tHamber furniture production
employee Level 4.

Responsibilities

An employee at this level is required to work competently under general supervision
either individually or in a team environment and (subject to the relevant leading hand
provisions) may be responsible for the-ardination & work within a team
environment and is responsible for assuring the quality of their own work.

Qualification

An employee to be classified at Level 44l be required to have successfully
completed skill development consistent with national competennyastas relevant
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to work at this level or haveeen previously employed in a Level $@sition and
have attained the skills necessary to perform duties within the range specified for a
Timber furniture production employex this level.

Training

An employeeat this level will be provided with skill development consistent with
national competency standards relevant to this level to enable the employee to
perform duties within the range specified for this level. At this level, the national
competency standardsferred are all the units of competency prescribed towards
attaining a Certificate I[ll under the Furnishing Industry Training Package.
Employees at this level will also be provided the opportunity acquire the skills
required to progress beyond this level

Progression

(@) Progression of dimber furniture production employee, Level A4ill on the
basis of an employee at Level 4dbtaining a Trade Certificate or Trade
Recognition or a Certificate Il under the Furnishing Industry Training Package
and on beingequired by the employer to utilise those skills and knowledge.

(b) If a Timber furniture production employekevel 4A performs at least 80 as
determined by an agreed Registered Training Organisél®®@), (andif an
agreement cannot be reached on which RGQse the matter can be brought
beforeFair Work Australia by either party, for canliation), of the duties of a
Timber furniture tadesperson but does not possess the necesssifjcgtions
to pragress to a imber furniture tadesperson, dvel5 theemployee is entitled
to be paid in accordae with claise250 Payment of wages

Timber furniture t radesperson, Level 5

A Timber furniture tradespersonetel 5 is an employee who holds a relevant Erad
Certificate or who has been granted Trade Recognition or who holds a Certificate |l
under the Furnishing Industry Training Package and who is required to exercise the
skill and knowedge of that qualiiation. A Timber furniture tadesperson, ével 5
performs trade and netmade functions at a level above and beyond the skills of a
Timber furniture production employgkevel 4A

1 Timber furniture tradespersénpolisher;

1 Timber furniture tradesperséncabinet maker;

1 Timber furniture tradespersénwood carver

1 Timber furniture tradespersénchair frame maker;

1 Timber furniture tadespersah picture frame maker;

1 Timber furniture tradespersé@nmusical instrument maker.
Duties

In addition to tasks required to be perfotmby a Timber furniture production
employee Level 4A, a Timber furniture tadespersanLevel 5 may perform the
following indicative tasks:
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1 exercise the skills and knowledge of the trade;

1 performs the work of a athinist A gade

1 performs the work of an examiner (as defined);

1 operates all lifting equipent incidental to their work;
1 performs nortrade tasks incidental to their work;

1 performs work which, while primarily involving the skills of the emplaigetade,
is incidental or peripheral to the primary task and facilitates the completion of the
wholetask. Such incidental or peripheral work would not require additional formal
technical training;

flinspects products and/or materials for conformity with established operational
standards;

7 understands and applies quality control techniques;
1 exercises gooditerpersaal and communication skills;

7 exercises keyboard skills at a level highbart Timber furniture production
employeelLevel 5

Responsibilities

An employee at this level will competently undertake the full range of trade
functions under limited sw@pvision either individually or in a team environment and
is responsible for assuring the quality of their own work.

Qualification

An employee at this level will hold a relevant Trade Certificate or will have been
granted Trade Recognition or will have aiped a Certificate Il in an appropriate
discipline under the Furnishing Industry Training Package.

Training

An employee at this level will be provided with skill development consistent with
national competency standards relevant to this level to enbbleemployee to
perform duties within the range specified for this level. At this level, the national
competency standasdreferred to are no less than sewuamts of competency
prescribed towards attaining a Certificate IV under the Furnishing Industininga
Package. Employees at this level will also be provided the opportunity to acquire the
skills required of aTimber furniture tadesperson, dvel § within 12 months of
being appointed asTimber furniture tadesperson, dvel 5 where this suits the
requrements of the business.

Progression

Progression beyondimber furniture tadesperson,dvel 5 will be on the basis of an
employee at kvel 5 obtaining the requisite skill and competency standards,
including modules from another relevant trade disciploretraining package,
required for an employee to perform the duties within the range specified for a
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Timber furniture tadesperson, ével § and on being required by the employer to
utilise those skills.

Timber Furniture Tradesperson, Level 6

A Timber furniture tadesperson, dvel § is an employee who holds a Trade
Certificate or who has been granted Trade Recognition or who holds a Certificate Il
under the Furnishing Industry Training Package and who is required to exercise the
skill and knowledge ofhiat qualification. ATimber furniture tradespersphevel 6
performs trade and nemade functions at a level beyond the skills Tamber
furniture tradesperson, Level 5

Duties

In addition to the tasks required to be performediatber furniture tradesyson
Level 5 a Timber furniture tradesperson Level énployee may perform the
following indicative tasks:

(a) exercises the skills attained through satisfactory completion of the training
prescribed for this classification;

(b) works as an inspector (as defined)

(c) exercises discretion within the scope of this level;

(d) understands and implements quality control techniques;

(e) provides trade guidance and assistance as part of a work team;

() applies intermediate computer numerical control techniques in machining;
(g) exercisedasicskills in CAD/CAM operations;

(h) exercises trade skills relevant to the specific requirements of the enterprise at a
level higher than that afimber furniture tradesperspievel 5.

Responsibilities

An employee at this level will work competently undienited supervision either
individually or in a teen environment and will be responsible for the quality of their
own work and (subject to the relevant leading hand provisions) may be required to
monitor the work of others.

Qualifications

An employee athtis level will hold a relevant Trade Certificate or will have been
granted Trade Recognition or will hold a Certificate 11l in an appropriate discipline
under the Furnishing Industry Training Package.

Training

An employee at this level will be provided wiskill development consistent with
national competency standards relevant to this level to enable the employee to
perform duties within the range specified for this level. At this level, the national
competency standards referred to are all the uniteropetency prescribed towards
attaining a Certificate IV under the Furnishing Industry Training Package.
Employees at this level will also be provided the opportunity to acquire the skills
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required of aTimber furniture tradesperson, Level Within 12 monhs of being
appointed asTimber furniture tradesperson, Level, @Gvhere this suits the
requirements of the business.

C.7.5 Progression

Progression beyontimber furniture tradesperson, LevelMall be on the basis of an
employee at Level 6btaining the requisat skill and competency standards required
for an employee to perform the duties within the range specified foimaer
furniture tradesperson, Level @nd on being required by the employer to utilise
those skills.

C.8 Timber furniture tradesperson, Level 7 gpecial ¢ass)

A Timber furniture tradesperson, Leve(special class)is an employee who holds a
Trade Certificate or has been granted Trade Recognition or holds a Certificate IV
under the Furnishing Industry Training Package and who is required rcisexthe

skill and knowledge of that qualification. The employee will have to complete
appropriate Post Trade Training consistent with national competency standards or
will have to successfully complete, in accordance with RCC principles, a
competency asssmentfor this level and is required to exercise complex, high
quality, trade skills, above anbteyond those required of @&imber furniture
tradesperson, Levels 5 and 6

C.8.1 Duties

An employee at this level performs trade and-trade functions. In additioto the
tasks required to be performedTaimber furniture tradespersphevel 6 a Timber
furniture tradespersomh.evel 7 (special clasg®mployee may perform the following
indicative tasks:

(@) provides trade guidance and training;
(b) provides training to otheamployees in the enterprise;

(c) assists in the management/operation of a quality control/assurance program;
assists in the management/operation of best practice program;

(d) exercises complex, new high precision, trade skills;

(e) applies advanced computer numerimattrol techniques in machiningxercises
intermediate CAD/CAM skills;

(f) commissions and fault finds on new equipmert approves first off samples;

(g) performs or assists in design work involving drafting or planning. (e
preparation of cutting lists).

C.8.2 Regonsibility

An employee at this level will work competently either individually or in a team
environment and will be responsible for the quality and accuracy of their own work
and (subject to the relevant leading hand provisions) may be required to ntoaitor
work of others.
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C.8.3 Qualification

(@8 An employee who holds a Diploma in Furnishing Design (or equivalent) will
be qualified to perform duties within the range specified fémaber furniture
tradesperson, Level 7 (special class)

(b) After post trade trainingrahe successful completion, in accordance with RCC
principles, of a competency assessment:

An employee at this level will have:
(i) two year$experience in the industsince acquiring trade status;

(i) successfully completed post trade training to perform dutvéhin the
range set out above or will have successfully completed, in accordance
with RCC principles a competency assessment for work relevant to this
level

(i) transition prior to post trade training, or post RCC competency,
development: An employee atgHevel will have: Three years service in
the industry sincacquiring trade status; and

(iv) successfully demonstrated skills acquired above and beyond those
required by a'imber furniture tradespersphevel®6.

C.8.4 Training

C.85

An employee at this level will be prmled with skill development consistent with
national competency standards relevant to this level to enable the employee to
perform duties within the range specified for this level.

Progression

Progression beyon@imber furniture tradesperson, Level 7 (Spkclass) will be on
the basis of an employee at Level 7 (special claB&ining the requisite skill and
competency standards.
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Schedule @ Classification Definitions for the Pulp and Paper Stream
[Sched C renumbered as Sched CPiR991579

D.1 Indicative tasks/ills

Employees engaged in tl&assificationscontained in this Schedule will work to the level of
their skills, competence and training and will perform work within the scope of dveir &s
follows:

D.1.1 Levell

Employee undertakes induction trainirgufficient to allow the employee to
participate in work training. Can undertake tasks under direct supervision and to the
level provided in the induction training.

Induction may include infonation on:

1 the workplace and the industry

{ conditions of employment

{ training and career path opportunities
1 plant layout

{1 work and documentation procedures
f occupational health and safety

{ environmental issues

1 housekeeping

1 basic paper manufacturing

{ waste contrb

1 cost and quality assurance

1 equal employment opportunity and harassment.
After induction the employee:

fhas been trained and can apply safe workingctres required to adhere to
standardoperating pocedures;

1 performs duties essentially of a manual netand
1 exercises minimal judgent in line with training provided.
D.1.2 Level2

Employee has completed structured trainingefnedfor Level 1 to enable work to
be performed at this level.

MAO000071 99


http://www.fwa.gov.au/awardsandorders/html/PR991579.htm

D.1.3

D.1.4

100

Timber Industry Award 2010

1 Has been trained and can apply safe working practices requireditere to
standard operating procedures

1 Works under diect supervision and instruction
1 Communicates basic information effectively and a#eract with other employees

1 Understands the need to report workplace hazards and the process$otm pe
personal risk ssessments

1 Able to record established production and quality indicators winaly require
keyboard operation

1 Understandsdssic process control procedures

7 Understands and applies the minor mechanical proceduresathbe performed at
this level.

Level 3

Performs work above and beyond the skills of a Level 2 and to the level of
competency exhibited and assessed.

1 Works under general supervision and as directed aretatgs within strict
guidelines

1 Able to communicate process information verbally and intemiform

1 Can interact with other employees and has developed interpersonal skills
1 Performs routine duties

1 Applies safe working practices

1 Can report workplace hazards and performs personal risk assessments
1 Understands and applies basic quality requirenmarftanction

1 Keyboard skills sufficient to access and use documents

1 Can use mechanical plant and lifting equipment to level of competency

1 Carries out minor mechanical maintenance requirements where it is efficient to do
so.

Level 4

Performs work above arukyond the skills required of a Level 3 and to the level of
competency exhibited and assessed.

1 Works under general supervision and exercises limited discretion within the scope
of skills and training

7 Understands the need for accurate, timely and techyicattect communication.
Communicates verbally and in written form and understands group decision
making processes.

1 Uses electronic facilities and technology competently for production activities.
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1 Understands the need to maintain a safe working environment

1 Accurately assesses raw materials used

1 Understands the impact of quality standards on product.

1 Operates mechanical plant and lifting equipment to level of competence
{ Carries out minor mechanical maintenance

Level 5

Performs work above and beyond thellskof a Level 4 and to the level of
competency exhibited and assessed.

' Works under limited supervision and operates with limited discretion

1 Communicates technical information correctly to supervisor and fellow operators
and including the use of electroriiacilities. Can participate in group decision
making processes.

1 Actively pursues a safe, hazard free workplace

1 Uses and understands detailed information on production and quality indicators and
recommends improvements

1 Understands and applies quality cohtechniques and quality standards
1 Provides technical/production instruction as directed

71 Able to operate mechanical plant including lifting equipment to level of
competence

7 Organises repairs and maintenance in accordance with the principles of minor
mechaical maintenance

Level 6

Performs work above and beyond the skills of a Level 5 and to the level of
competency exhibited and assessed.

1 Works under limited supervision and/or general dire¢texercises initiative and
judgment with discretion

1 Able to canmunicate at production senior level to an acceptable standard and
undertakes group decision making processes and dynamics

1 Observesoccupational health and safetynd environmental policies, supervises
other employees in safe working practices

f Trained in gatistical process control techniques to use detailed information on
production and quality indicators, and make improvements

1 Detects errors, investigates causes, recommends preventative action
1 Understands and applies quality control techniques

1 Operates fting equipment to level of competence
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1 Provides technical/production instruction as required

1 Plans, directs and organises others in the repair or maintenance of equipment
within the scope of minor mechanical maintenance principles where it is efficient
to do so.

Level 7

Performs work above and beyond the skills of a Level 6 and to the level of
competency exhibited and assessed

7 Can supervise the work of others, and also works under broad principles and
limited supervision

1 Works from complex instruction

1 Communication skills at a level appropriate to facilitate supervision, training and
technical knowledge both at a production and senior level

7 Can lead group decision making processes and understands the need for and
processes of consultation

7 Carries out risk ssessments, rectifies identified hazards, apphesupational
health and safetgnd environmental policies, and ensures safe working practices
are followed

7 Undertakes quality control and work organisation and implements improvements
andpreventative actio to improve product quality

1 Provides technical/production training
1 Operates lifting equipment that requires certification
1 Applies statistical process control techniques

1 Determines the need for equipment to be repaired or maintained. Can organise
resourcesiecessary to effect maintenance and repair.

Level 8

Performs work above and beyond the skills of a Level 7 and to the level of
competency exhibited and assessed

1 Can supervise the work of others and works under broad policies and general
supervision

1 Asseses, evaluates and implements changes to processes within process control
parameters or complex instructions

1 High level of communication skill to ensure clear and concise instruction, delivery
of training to employees and imparting of technical knowledgseupervisors and
employees

1 Can undertake consultation within established consultation procedures

1 Leads group decision making processes
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1 Applies occupational health and safetgnd environmental policies and/or
legislation and ensures safe working practaresfollowed

9 Ensures hazards are identified and rectification has been carried out

1 Ensures risk assessments are carried out when alteration to eguipmeew
equipment is provided

1 Provides training to employees
1 Operates lifting equipment that requirestifieation

1 Applies statistical process control techniques and other actions required to improve
processes and products

1 Supervises repairs and maintenance to ensure appropriate resources are used at all
times to ensure efficiency and best use of laboumgnordance with minor
mechanical principles.

Level 9

Performs work above and beyond the skills of a Level 8 and to the level of
competency exhibited and assessed

1 Supervises the work of others

f Works under broad policies and organisational principles

1 Communcates throughout organisation using established communication methods
1 Consults other employees using established consultation policies and procedures

f Can establish safe working procedures and systems and participates in the
establishment of occupationaddith and safety and environmental policies

1 Establishes and maintains quality assurance processes and activities
7 Plans and organises training to ensure efficient use of labour

1 Plans and supervises repairs and maintenance to ensure appropriate resources are
used at all times to ensure efficiency and best use of labour.
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Schedule B Piece Rates for Workersm Specified Districts
[Sched D renumbered as Sched EPR891579

E.1 District piece rates
E.1.1 A faller must fall trees and trim to a reasonable degree as can be adaézigd

E.1.2 Landing deductions do not apply to falling operations. The landing rate shown is to
be added to the falling table where a faller completes all work required to prepare
logs forloading.

E.1.3 Bass Dstrict of Tasmania faller & rate table

Coup Assessment Sawlog Sawlog Mixed -85 -56  -56 Non
Con
$/ms $/t $it $/t $/t $it
Al 3.34 3.02 2.23 250 277 3.32
A2 3.49 3.16 2.47 261 290 3.46
A3 3.61 3.29 2.45 274 3.01 3.60
A4 3.93 3.56 261 292 3.26 3.92
Bl 3.61 3.29 2.46 274 3.02 3.60
B2 3.79 3.43 2.53 286 3.16 3.77
B3 3.95 3.58 2.64 295 3.29 3.94
B4 4.24 3.91 2.88 3.18 356 4.24
C1 3.93 3.57 2.62 295 3.26 3.93
C2 4.08 3.71 2.75 3.10 343 4.05
C3 4.24 3.91 2.88 3.18 356 4.24
(%} 4.58 4.17 3.10 3.46  3.83 4.58
Landing 0.93 0.85 0.71 0.71 0.77 0.93
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E.1.4 Eastern District of Tasmaniafallerés rate table

E.1.5

Convential Non-convential

Coup Assessmen Sawlog Sawlog -85  Mixed -85  -40

$/ms $/t $/t $/t $it St St
Al 3.34 3.02 223 2.5 236 2.61 3.91
A2 3.49 3.16 247 261 247 274 4.0:
A3 3.6 3.29 245 262 254 285 4.2
Ad 3.93 3.56 261 292 276 3.1 4.4¢
Bl 3.61 3.29 246 274 254 288 4.2
B2 3.79 3.43 253 286 267 295 4.3¢
B3 3.95 3.58 264 295 277 3.1 45¢
B4 4.24 3.91 2.88 3.18 297 333 4.9
C1 3.93 3.57 262 295 276 3.1 45:
Cc2 4.07 3.71 275 3.1 2.9 3.18 4.7¢
C3 4.24 3.91 288 3.18 3.02 3.38 4.9:
C4 4.61 4.17 3.1 3.46 3.23 3.6 53¢
Landing 0.93 0.85 0.71 0.71 071 0.71 1.0¢

Softwood falling table: sofivood falling in the Eastern and Bas®istricts
Manual Pulp  Pulp Short Short Short Short Long Long
T1R3 wood wood s/log s/log peelerspeelers s/log s/log
$125 (+1.5) (-1.5) (+1.5) (-1.5) (+1.5) (-1.5) (+1.5) (-1.5)
$it $it St St $it $it $/t St $i

Falling

A 11.74 5.27 6.06 6.37 7.17 648 7.31 5.64 6.45
B 12.10 5.44 6.44 652 755 6.69 6.08 5.80 6.82
C 12.40 5.72 6.67 6.80 7.79 693 791 6.07 7.07
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E.1.6 Cull falling rates in the Eastern and Bass Districts

Stump diameter (where cut) Payment per tree
$
0125 cm 0.79
26i50 cm 1.60
511 75 cm 2.40
761100 cm 3.20
1017 150 cm 8.03
1511 200 cm 11.25
over 200 cm 12.87

E.1.7 Guidelines

1 The faller is to mark each cull tree stump clearly with a number which matches the
documentation in théallerds cull felling book. The payment per tree is payable
each pay period provided the faller has made available to the employer adequate
documentation by the close of the period.

1 The payment is for the felling of dangerous trees that are proven by the faller not to
contain commercial wood.
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Schedule B Supported Wage System

[Sched E renumbered as Sched PPRB91579

F.1

F.2

F.3
F.3.1

F.3.2

This schedule defines the conditions which will apply to employees who because of
the effets of a disability are eligible for a supported wage under the terms of this
award.

In this schedule:

approved assessomeans a person accredited by the management unit established
by the Commonwealth under the supported wage system to perform assesdments
an individuaés productive capacity within the supported wage system

assessment instrumentmeans the tool provided for under the supported wage
system that records the assessment of the productive capacity of the person to be
employed under the supped wage system

disability support pension means the Commonwealth pension scheme to provide
income security for persons with a disability as provided undeStuwal Security
Act 1991(Cth), as amended from time to time, or any successor to that scheme

relevant minimum wagemeans the minimum wage prescribed in this award for the
class of work for which an employee is engaged

supported wage systen{(SWS) means the Commonwealth Government system to
promote employment for people who cannot work at full awargeswdecause of a
disability, as documented in the Supported Wage System Handbook. The Handbook
is available from the following websiteiww.jobaccess.gov.au

SWS wage assessment agreemeaneans the document inetiorm required by the
Department of Education, Employment and Workplace Relations that records the
employeés productive capacity and agreed wage rate

Eligibility criteria

Employees covered by this schedule will be those who are unable to perform the
range of duties to the competence level required within the class of work for which
the employee is engaged under this award, because of the effects of a disability on
their productive capacity and who meet the impairment criteria for receipt of a
disability support pension.

This schedule does not apply to any existing employee who has a claim against the
employer which is subject to the provisions of workers compensation legislation or
any provision of this award relating to the rehabilitation of employees avbo
injured in the course of their employment.
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F.4  Supported wage rates

F.4.1 Employees to whom this schedule applies will be paid the applicable percentage of
the relevant minimum wage according to the following schedule:

Assesed capacity(clauseF.5) Relevantminimum wage

% %
10 10
20 20
30 30
40 40
50 50
60 60
70 70
80 80
90 90

F.4.2 Provided that the minimum amount payable must be not less than $69 per week.

F.4.3 Where an employée assessed capacity is 10%, they mesetive a high degree of
assistance and support.

F.5 Assessment of capacity

F.5.1 For the purpose of establishing the percentage of the relevant minimum wage, the
productive capacity of the employee will be assessed in accordance with the
Supported Wage System by approved assessor, having consulted the employer
and employee and, if the employee so desires, a union which the employee is eligible
to join.

F.5.2 All assessments made under this schedule must be documented in an SWS wage
assessment agreement, and retainethé employer as a time and wages record in
accordance with the Act.

F.6 Lodgement of SWS wage assessment agreement

F.6.1 All SWS wage assessment agreements under the conditions of this schedule,
including the appropriate percentage of the relevant minimum waue paid to the
employee, must be lodged by the employer \Weir Work Australia

F.6.2 All SWS wage assessment agreements must be agreed and signed by the employee
and employer parties to the assessment. Where a union which has an interest in the
award is not garty to the assessment, the assessment will be referteairoywork
Australiato the union by certified mail and the agreement will take effect unless an
objection is notified td-air Work Australiavithin 10 working days.
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F.7 Review of assessment

The assesnent of the applicable percentage should be subject to annual or more frequent
review on the basis of a reasonable request for such a review. The process of review must be
in accordance with the procedures for assessing capacity under the supportegsteage s

F.8  Other terms and conditions of employment

Where an assessment has been made, the applicable percentage will apply to the relevant
minimum wage only. Employees covered by the provisions of this schedule will be entitled to
the same terms and condit®onf employment as other workers covered by this award on a
pro rata basis.

F.9 Workplace adjustment

An employer wishing to employ a person under the provisions of this schedule must take
reasonable steps to make changes in the workplace to enhance the eimplayacity to do

the job. Changes may involve-design of job duties, working time arrangements and work
organisation in consultation with other workers in the area.

F.10 Trial period

F.10.1 In order for an adequate assessment of the emioyapacity to be maden
employer may employ a person under the provisions of this schedule for a trial
period not exceeding 12 weeks, except that in some cases additional work adjustment
time (not exceeding four weeks) may be needed.

F.10.2 During that trial period the assessment aafpacity will be undertaken and the
percentage of the relevant minimum wage for a continuing employment relationship
will be determined.

F.10.3 The minimum amount payable to the employee during the trial period must be no
less than $69 per week.

F.10.4 Work trials shold include induction or training as appropriate to the job being
trialled.

F.10.5 Where the employer and employee wish to establish a continuing employment
relationship following the completion of the trial period, a further contract of
employment will be enterednto based on the outcome of assessment under
clauseF.5.
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Schedule @ National Training Wage
[Sched F renumbered as Sched GPRB9I1579
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Schedule 9 Schootbased Apprentices
[Sched G renumbered as Sched HARP91579

H.1

H.2

H.3

H.4

H.5

H.6

H.7

H.8

H.9

H.10

H.11

This schedule applies to schdmdsed apprentices. A schdmsed apprentice is a
person who is undertaking an apprenticeship in accoedaith this schedule while
also undertaking a course of secondary education.

A schoolbased apprenticeship may be undertaken in the trades covered by this
award under a training agreement or contract of training for an apprentice declared or
recognised byhe relevant State or Territory authority.

The relevant minimum wages for fulime junior and adult apprentices provided for
in this award, calculated hourly, will apply to schtalsed apprentices for total
hours worked including time deemed to be sprewoff-thejob training.

For the purposes of claubk3, where an apprentice is a ftilne school student, the
time spent in ofthejob training for which the apprentice must be paid is 25% of the
actual hours worked each ween-thejob. The wages paid for training time may be
averaged over the semester or year.

A schootbased apprentice must be allowed, over the duration of the apprenticeship,
the same amount of time to attend-thf&job training as an equivalent fitlime
apprentice.

For the purposes of this schedule-thi#job training is structured training delivered
by a Registered Training Organisation separate from normal work duties or general
supervised practice undertaken on the job.

The duration of the apprent&l@p must be as specified in the training agreement or
contract for each apprentice but must not exceed six years.

Schootbased apprentices progress through the retewage scale at the rate of
12 months progression for each two years of employment apentice.

The apprentice wage scales are based on a standatidhiilhpprenticeship of four
years(unless the apprenticeship is of three years duratidmg rate of progression
reflects the average rate of skill acquisition expected from the tyqooatination of
work and training for a schodlased apprentice undertaking the applicable
apprenticeship.

If an apprentice converts from schdmsed to fultime, all time spent as a fuiime
apprentice will count for the purposes of progression thrdlgelevant wage scale
in addition to the progression achieved as a sebaséd apprentice.

Schootbased apprentices are entitled pro rata to all of the other conditions in this
award.
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